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CITY ADMINISTRATOR’S OFFICE MEMO
cityadmin@hiawatha-iowa.com
319-393-1515 ext.523

To:  Mayor and City Council

From: City Administrator, Kim Downs

Date: March 30, 2017

RE: FY-2018 Collective Bargaining Agreements

As you are aware House File 291-Collective Bargaining Reform was approved along mostly party line
votes. Under the legislation, most public-sector union contract negotiations will be limited only to base
wages. Unions are banned from negotiating with their employers over issues such as health insurance,
evaluation procedures, staff reduction and leaves of absence for political purposes. However, public
safety workers such as police and firefighters will have a broader list of issues to be considered in
contract talks. All unions will be barred from having union dues deducted from public employees'
paychecks and unions would need to be recertified prior to every contract negotiation. These changes
are effective beginning July 1.

The legislation also changes the arbitration process when contract talks reach an impasse. Currently, the
union and management would make their best offers and an independent arbitrator would be required
to choose the most reasonable of the two. The legislation requires an arbitrator to consider the
employer's ability to finance any wage increase. It also puts a cap on how much an arbitrator can raise
wages. The wage increase could not exceed whichever is lower: 3 percent or a percent equal to the cost
of living increase outlined in the consumer price index.

As discussed in our budget work session and recommended by the Compensation Committee each of
the labor contracts reflect a 2% wage increase. The Collective Bargaining Reform bill allows the Police
Contract to negotiate insurance; you will note health insurance package is maintained. The Police Union
Contract does reflect a .25 cent night shift differential. We have cleaned up language in Section 14.1 and
14.2 and 22.1 relating to their work schedules. Amended Section 22.4 due to IRS changes for education
reimbursement this mirrors our Non-Union Employee Handbook. Lastly amended Section 24.2 Clothing
& Equipment to correcting the clothing and equipment to match what the officer actually have in their
possession.

Each of the agreement continues to be a 1-year agreement to be effective July 1, 2017 through June 30,
2018.

The Collective Bargaining bill beginning July 1 minimizes the Public Works contract to grievance
language and wages. Fortunately, our union contracts mirror many of our non-union employee
handbook policies therefore the Public Works employees will not see major change in their activities
due to the collective bargaining reform bill.





Contraet Agreement Between
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Agreement

This Agreement made and entered into by and between the City of Hiawatha, Iowa, hereinafter referred to
as the "Employer" and Chauffeurs, Teamsters and Helpers Local 238, an affiliate of the International
Brotherhood of Teamsters, hereinafter referred to as the "Union" or its successors.

Article 1 - Purpose
Section 1.1
The purpose of the City of Hiawatha and the Union in entering into this agreement is to set forth their
agreement with regards to wages, benefits, hours and working conditions for the employees so as to
promote the efficiency of law enforcement, the morale and security of all employees and to promote
harmonious relations giving recognition to the legal rights and responsibilities of the City, the Union and
the employees.

Article 2 - Recognition
Section 2.1
Employees covered under this Agreement shall include all regular full-time Police Officers, and excludes
all elected officials, Chief of Police, Assistant Chief of Police, Sergeant, Temporary Police Officers,
Probationary Police Officers and all other City employees.

Article 3 -Management Rights

Section 3.1

In addition to all powers, duties and rights of the Employer established by constitutional provisions,
statute, ordinance, charter, special act or common law, the Union recognizes the powers, duties and rights
which belong solely, exclusively and without limitation to the Employer, to-wit:

(a) The right to discipline.

(b) The right to enforce and require employees to observe rules and
regulations set forth by the Employer.

(c) The right to set working hours.

(d) The right to determine police department procedures and working rules.

(e) All other rights specifically mentioned at Chapter 20.7, Code of Iowa.

Provided, however, that these rights will not be used for the purpose of discriminating against any
employee because of his membership or non-membership in the Union.

Section 3.2

The list of management rights set forth above is not exclusive and it is understood that except as
specifically and expressly modified or limited by this Agreement all of the rights, power, authority and
prerogatives that the Employer had prior to this Agreement are retained by and reserved to it and shall
remain within its exclusive control. The rights set out above and included within this section are not
grievable unless specifically and expressly permitted by a later section of this Agreement.






Article 4 - Union Rights and Responsibilities

Section 4.1

The Union recognizes its responsibilities as the exclusive bargaining agent of the employees within the
bargaining unit, and realizes that in order to provide maximum opportunities for employment and fair
compensation; the Employer must be able to operate efficiently and at the lowest possible cost consistent
with fair labor standards. The Union, therefore, agrees to cooperate in the attainment of the goals and
agrees to the following:

(a) That it will cooperate with the Employer and support its efforts to assure a full and fair
day's work on the part of its employees;

(b) That it will earnestly strive to improve and strengthen good will between and among the
City and its employees, the Union, and the public.

Section 4.2

The Employer will not interfere with the right of its employees to become members of the Union. The
Union will not interfere with the right of the employees to refrain from Union membership. There shall be
no discrimination by the Employer or the Union because of membership or non-membership in the Union.
The Union agrees that either it or any of its officers or agents will engage in any Union activity which will
interrupt or interfere with the operations of the Employer.

Article 5 — Non-Discrimination

Section 5.1

Neither the Employer nor the Union shall engage in the unfair employment practices whereby any person
may be unlawfully discriminated against because of age, ancestry, color, creed, disability, national origin,
race, religion or sex of such person.

Neither the Employer nor the Union shall discriminate against or interfere, restrain, or harass any
employee with respect to their rights or in order to prevent or discourage his/her exercise of any such

right.
Article 6 - Union Representatives

Section 6.1

Authorized representatives of the Union upon notice given the Chief of Police may visit the police station
and confer with representatives of the Employer. If such Union Representatives desire to confer with a
Union Steward or any employee, the Union Representative must request permission from the Chief of
Police or supervisor. Permission will be granted for such requested meeting if it will not interfere with the
normal operation of the Employer.

Section 6.2
Upon reasonable request, during regular business hours, the Employer shall produce for examination by
the employee time sheets and/or other records as allowed by law pertaining to the computation of






compensation of the employee whose pay may be in dispute or other records of the employee pertaining
to a specific grievance or possible grievance.

Section 6.3

The Employer shall furnish a bulletin board to be set aside and used exclusively by the Union for the
purpose of displaying material pertinent to its members and other information having to do with Union
business. No notice from any outside group except the Union will be permitted on the bulletin board. The
Union recognizes that the posting of information and notices on the bulletin board may be subject to the
approval of the Chief of Police.

Article 7 - Union Stewards
Section 7.1
The Employer recognizes the right of the Union to designate a reasonable number of Stewards and
alternates. The Employer will recognize those employees selected as Union Stewards and alternates. The
Union shall provide the employer with a list of such Stewards and any changes made from time to time.

Section 7.2

A Steward is expected to contact other employees regarding grievances at shift change unless the Steward
secures prior permission from the Chief of Police or supervisor. The Steward may not leave their duty
assignment or cause another employee to leave their duty assignment unless prior approval from the Chief
of Police or supervisor has been granted.

Section 7.3
The authority of Union Stewards and alternates so designated by the Union shall be limited to and shall
not exceed the following duties:

1. The investigation and presentation of grievances with the Employer in accordance with the
provisions of the collective bargaining agreement.

2. The transmission of messages and information which shall originate with and are authorized
by the local Union or its Officers provided such messages and information have been reduced
to writing and are of a routine nature.

Section 7.4

The Union Stewards shall be released from work to attend all negotiation sessions and impasse
procedures without loss of pay. Upon authorization of the Chief of Police or supervisor, the Union
Stewards shall be allowed their regular rate of hourly pay for such time required of them as a Union
Steward in the performance of their duties within the grievance procedures.






Article 8 - Discharge or Suspension

Section 8.1

The Employer agrees that it will not discharge or suspend any employee without proper due process and
for only just cause. Except for serious cases that justify the immediate discharge, the Employer agrees that
it will issue prior warnings and administer corrective discipline and or training before discharge. It is
understood that probationary employees have no grievance rights for disciplinary action.

Section 8.2
In the event an employee is suspended or discharged and if the affected employee so desires, a Union
Steward or Union Representative may be present at the time of the suspension or discharge.

Section 8.3

An employee who has received a written reprimand will be allowed within seven (7) days of the
reprimand to submit a written response regarding the reprimand to the Chief of Police which then shall be
placed in the employee’s personnel file.

Article 9 - Lay off and Recall

Section 9.1
In the event that the workforce is to be reduced, the following layoff procedure shall be utilized:

1. The Employer will notify the Union of its intent to reduce the workforce with a minimum of
thirty (30) days notice prior to such reduction.

2. Inthe event an Employee is to be placed on a lay off status, the Employer will select an
employee with the least amount of seniority. The affected employee will be given a minimum
of two (2) weeks notice of their lay off status. The affected employee shall have recall rights
for two (2) years.

3. Inthe event of a recall, within two (2) years of the original lay off, the affected employee with
the most seniority will be notified first and offered the opportunity to reclaim their prior
position. The notification shall be made by certified mail.

4. All employees on a lay off status shall retain their seniority that they had when they were laid
off. All lay off periods will count as continuous employment with the employer so as long as
the employee returns to regular work after the layoff.






Article 10 - Grievance Procedure

Section 10.1

A grievance, defined as a disagreement on the part of the Union or any employee in regard to the
interpretation and application of the specific terms of this Agreement, arising under this contract will be
administered without prejudice by either party in the following manner:

Step 1

The aggrieved employee, by himself or with the steward, will discuss the grievance with the Supervisor.
Any complaint or grievance not taken up with the supervisor within forty-eight (48) hours (holidays and
Sundays excluded) after the basis for the grievance is known to the employee shall be considered waived
and no further consideration of the grievance may be given.

Step 2

If the grievance is not resolved within twenty-four (24) hours after notifying the supervisor, a written
grievance must be filed with the Police Chief, with a copy to the City Mayor within five (5) work days
from the date the immediate supervisor is notified. If the grievance is not satisfactorily adjusted within
three (3) days;

Step 3
The aggrieved party shall notify the Police Chief and Mayor in writing that the grievance is to be

presented to the city administrator. The city administrator shall meet within seven (7) days and attempt to
adjust the grievance.

Step 4
If the city administrator is unable to resolve the grievance within fourteen (14) days of the meeting, the

grievance may be referred to arbitration within fourteen (14) days at the request of either party. If the
grievance is not filed within the fourteen (14) day period the grievance will be deemed settled on the basis
of the third step answer.

The failure of an employee or union to act on any grievance within the time limits listed above will
amount to a waiver of the alleged grievance and act as a bar to further appeal of the grievance. The city's
failure to give a decision within the prescribed time limits shall permit the grievance to proceed to the
next step. The time limits may be extended by mutual agreement.

An Arbitrator shall be agreed upon between the parties or selected from the list of arbitrators provided by
the Federal Mediation and Conciliation Service. The names of arbitrators shall be stricken until only one
remains.

The scope and authority of the arbitrator is limited solely to the interpretation of this contract, and any
decision made by the arbitrators shall not have the effect of adding to, subtracting from, nor modifying in
any degrees, any provisions of this Agreement.

The decision of the arbitrator shall be final and binding on both parties, and the fees and expenses, if any,
of the arbitrator shall be borne equally by the parties to this Agreement.






Article 11 - Group Health and Life Insurance

Section 11.1

The city will offer full time employees who are eligible, single and dependent health insurance coverage.
Those employees who elect single coverage will contribute ten dollars ($10.00) toward the cost of the
monthly single premium rate. Those employees who elect employee/spouse/dependent will contribute
twenty ($20) toward the monthly premium rate. Employees who elect family coverage shall contribute
twenty-five dollars ($25.00) toward the cost of the monthly family premium rate.

No reimbursement toward the deductible but the city will provide a 125 plan.

The employee contribution to the health plan will be through a payroll deduction for their choice of
coverage for single or dependent coverage.

A health insurance reopener will be held at the beginning of each new year.

Section 11.2

The City shall provide supplemental hospitalization and major medical coverage to the Medicare
coverage for employees who retire on or after age 65 and have been employed by the City as a full-time
employee for a continuous period of fifteen (15) years minimum at the time of their retirement. The City
shall also provide group hospitalization and major medical coverage for employees who are less than 65
years old who have been employed by the City for twenty-five continuous years and who are eligible for
early retirement in IPERS.

As an added benefit, the City of Hiawatha shall offer to each retiring employee who is 65 years of age and
has served 15 years of continuous full-time service to the City the opportunity to carry group
hospitalization and major medical coverage on their spouse provided the spouse was covered on the
City’s health insurance policy at the time of the employee’s retirement. The coverage shall be for up to
thirty-six (36) months, but in no event shall last beyond the spouse’s sixty-fifth (65") birthday. This
coverage may be obtained at the single rate for the spouse and shall be at the total expense of the retiring
employee. The City of Hiawatha may assess a nominal administration fee for this benefit.

Section 11.3

The City shall provide ten thousand dollars ($10,000) life insurance for full time employees; coverage to
be on or off the job, with an additional ten thousand dollars ($10,000) for accidental death of an
employee.

The City shall provide Group Life Insurance with Accidental Death and Dismemberment in the amount of
no less than ten thousand dollars ($10,000) for full time employees and while on duty for the City.
Employees may obtain extended coverage through the City by paying the cost of the added coverage at
the rates negotiated by the City. The City shall provide workers compensation insurance coverage for
members of the volunteer police department.

Section 11.4

The City will provide at no cost to the employees a disability program for illness or accident away from
work with a maximum payment to the employee of $150 and a long-term disability program for illness or
accident away from work with a payment of 60% of monthly earnings, reduced by deductible income, and
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a $3,000 maximum monthly benefit. An employee's contribution to the disability program will be
computed according to the same method utilized for calculation contributions to health insurance. An
employee shall have the option of waiving this coverage.

Article 12— Salaries, Wages and Longevity

Section 12.1

There shall be seven (7) steps in the hourly salary schedule based on years of completed service with the
Hiawatha Police Department. Entry is for all newly hired employees with up to one (1) year of complete
service. Employee pay periods will be every other Friday.

Following is the salary schedule for fiscal year July 1, 20162017 through June 30, 2647201 8:

Years of Effective
Completed Service  7/1/20462017

Entry $22.1822.62
1 Year Service $23.4223 .89
2 Year Service $24.2624.75
3 Year Service $26:3626.89
4 Year Service $204229.70
5 Year Service $36:2530.86

10 Year Service $30.8531.47

Employees beginning their shift between 6:00 p.m. and before 6:00 a.m. shall be paid a night shift
differential of $0.25 cents per hour.

Section 12.2

There shall be six (6) steps in the longevity benefit scale based on years of completed service with the
Hiawatha Police Department. An employee shall receive the longevity benefit after completion of five (5)
years of service. The longevity benefit is intended as an incentive and to recognize the length of service
and loyalty of the employee. Longevity pay shall be payable on the employee’s anniversary date
beginning with the first regular pay period following the anniversary date on the following non-
cumulative schedule:

After completion of 5 years of service $.12  per hour increase
After completion of 10 years of service $.12  per hour increase
After completion of 15 years of service $.12  per hour increase
After completion of 20 years of service $.12  per hour increase
After completion of 25 years of service $.12  per hour increase
After completion of 30 years of service $.12  per hour increase






Article 13 - Work Week and Bidding

Section 13.1

The Employer shall establish and post the hours of work and shifts as determined by the Chief. The
standard work schedule shall consist of eighty (80) hours in a fourteen (14) day pay period and work
hours shall not be scheduled in less than eight (8) hours.

Section 13.2

All full time employees will be allowed to bid the shift of their choice by seniority every six months. The
posting for such bids shall take place the first week of March to be effective April 1 and September to be
effective October 1, for the first schedule that commences the following month. The Chief of Police will
designate the shifts available; the number of employees assigned to each shift and the days off of each
shift. There will be no split shifts except under unusual or exigent circumstances. The bidding process
will be completed by the bargaining unit and returned back to the Chief of Police within seven (7) days.
The trading of shifts will be allowed and is voluntary and only between the employees involved with a
trade with approval of the Chief. An employee cannot gain any overtime pay as a result of a shift trade
itself in accordance to the Fair Labor Standards Act (FLSA).

In the event the schedule requires an adjustment in shift deployment the Chief of Police shall post the new
schedule for bidding. The bidding process will be completed by the bargaining unit and returned back to
the Chief of Police within seven (7) days. The Chief of Police shall have the right to temporarily assign an
employee to cover an open shift until the bidding process is complete.

Section 13.3

In the case of training or temporary emergency assignments, The Chief of Police may temporarily assign
an employee to a different work schedule. Such assignments shall not be used to avoid the seniority
bidding system.

Section 13.4

The Chief of Police shall post and keep current a complete list of all special duty assignments and the
employee that is assigned to each assignment. In the event an assignment becomes available it shall then
be posted for seven (7) days for employee's to submit a letter of interest, an application or resume. The
notice shall contain the expected duties and responsibilities and working hours if applicable. The selection
of an employee to receive the special duty assignment is at the discretion of the Chief of Police. The Chief
of Police shall have the right to temporarily assign an employee to cover an open special duty assignment
until such posting has been completed and said assignment is filled.

Article 14 — Overtime and Compensatory Time

Section 14.1

Overtime consists of scheduled, necessary or emergency work performed in excess of the normal work
period-provided-the-normal-work-period-isa-minimum-of eight{8) heurs-in-a given-day-and forty(40)
heurs-n-a-given-week. Employees called in outside of their regular work hours shall be paid a minimum
of one (1) hours overtime provided the normal work period requirements have been met. If normal work
period requirements have not been met for that pay period in which an employee is called in, the
employee shall then be paid a minimum of one (1) hour at the regular rate. All paid leave will be used in
the computation of overtime.






Section 14.2

Any accrual of compensatory time off must be approved by the Chief and the hours shall not exceed
eighty (80) hours cumulative; compensatory time off hours must be scheduled during the same fiscal year
as the overtime period worked; the employee waives his right to compensatory time off upon notice of
termination by either the employee or the City. Earned compensatory time off not utilized will be
compensated by wages at the rate of time and one-half (1 1/2). Compensatory time approval may not be
accrued over eighty (80) hours at one time.

From April 1 to June 30 of each vear. the Chief of Police will have the right to schedule any unused
compensatory time banked by emplovees.

Article 15 - Holidays
Section 15.1
All employees shall be guaranteed eleven (11) paid holidays, whether worked or not, and two (2) paid
personal days per year. The Employer may schedule additional paid holidays, adjust the current holidays
but shall not reduce the number of holidays. The following holidays will be recognized and observed on
the actual calendar day:

Independence Day New Years Eve
Labor Day New Years Day
Thanksgiving Day Presidents Day
Day after Thanksgiving Good Friday
Christmas Eve Memorial Day
Christmas Day

Section 15.2

An employee who works on an observed holiday will receive holiday pay at their current rate of pay and
shall also be compensated with pay or, with approval of the Chief of Police the employee may receive,
compensatory time off at the rate of time and one half (1 1/2).

An employee who does not work on the observed holiday shall receive their holiday time at their current
rate of pay or, upon approval of the Chief of Police, accrue compensatory time off.

Article 16 — Vacation
Section 16.1
There shall be five (5) steps in the vacation accrual schedule based on years of completed service with the
Hiawatha Police Department. No vacation may be taken until it has actually accrued and new employees
are eligible for one (1) week vacation upon completion of six (6) months of service. An employee may
accrue up to a maximum of 200 hours. When any employee reaches the maximum accrual, additional time
earned shall be forfeited. To avoid forfeiting vacation, employees should use vacation hours before they
reach their maximum accrual limit:






Years of Annual Pay Period

Completed Service Accrual Rate Accrual Rate
6 Months 40 hours 1.54 hours
1 Year 80 hours 3.08 hours
3 Years 120 hours 4.62 hours
10 Years 160 hours 6.15 hours
18 Years 200 hours 7.69 hours

*Note: An employee may exceed the 200 hours maximum accrual with the approval of the Chief
for one (1) fiscal year.

Section 16.2
Commencing on October 1st and all the way through October 14" of each year, preference will be given

to employees based on seniority when an employee requests time off. All time off requests submitted on
October 15™ or after will be considered on a first come basis.

Section 16.3
Employee’s requesting time off must submit the time off request as soon as practical. All time off
requests will be approved whenever operations permit. It is the intent of the Employer to grant all time off

requests as submitted by the employee. Vacation time will be taken in no less than one (1) hour
increments.

Employee’s requesting time off of forty (40) hours or more shall submit the time off request thirty (30)
days prior to the first shift requested off. Approval of time off with less that thirty (30) days notice can be
approved due to special circumstances of the employee.

Article 17 - Court Leave

Section 17.1

For all required court appearances and/or hearings in excess of their normal work shift, employees will be
compensated at the overtime rate with a guaranteed minimum of two (2) hours compensation. Telephone
conferences in excess of their normal work hours will also be compensated at the overtime rate with a
guaranteed minimum of one (1) hour.

Section 17.2

For all required court appearances and/or hearings more than fifty (50) miles outside of Hiawatha, the
Employer may move said officer to the day shift. If the appearance day is on the employees’ normal day
off the employee will be scheduled off on another day that week. The employer will pay for all meals,

lodging, the expense of transportation and travel time in accordance with the Fair Labor Standards Act
(FLSA).

Section 17.3
An employee required for a court appearance and/or hearing two (2) hours or less before their normally
scheduled duty hours shall be paid overtime with a minimum of one (1) hour for the time that lapses

between the employee's scheduled appearance and the beginning of the employee's normally scheduled
duty hours.
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Section 17.4

An employee required for more than one (1) court appearance on their off-duty hours will be compensated
at the overtime rate with a guaranteed minimum of two (2) hours compensation for each appearance if the
required appearances are a minimum of two (2) hours apart.

Section 17.5
If an employee’s required court and/or hearing appearance that was scheduled during off-duty hours is
subsequently canceled without twelve (12) hours advance notice of the cancellation, the employee shall

be paid for two (2) hours at rate of time and one half (1 %2) of the employees current regular rate of pay.
The employee shall call in at least twelve (12) hours in advance to confirm whether or not their attendance
remains required.

Section 17.6
In order to be compensated for all court time the employee shall provide a subpoena, a signed subpoena if
possible, to the Employer.

Article 18 — Sick Leave

Section 18.1

All full time employees are eligible for sick leave. Accrual shall be calculated from the hire date but shall
be awarded on the basis of four (4) hours for each eighty (80) hours worked after the first one hundred
sixty (160) standard hours worked. The accrual limit is ninety-six (96) hours per annum and the aggregate
limit of nine hundred sixty (960) hours. Any sick leave accumulated by an employee over 720 hours and
less than 960 hours will be paid at the employee's current rate of pay to the employee upon his retirement
or termination. All sick leave usage will be in one (1) hour increments.

Section 18.2

An employee may use sick leave for absence from duty due to an illness or personal injury in accordance
with the City policy manual. An employee requesting sick leave will inform the Chief of Police or a
supervisor of the fact and the reason therefore with no less than one (1) hour before the start of their shift
or at the time of illness if on duty. For sick leave periods of three (3) days or more in succession, medical
certification may be required.

Section 18.3

A maximum of five (5) days of accrued sick leave per year may be used due to an illness or injury of an
immediate family member which may require the employee’s presence. All doctor and dental
appointments for the employee’s immediate family members shall be considered proper use of sick leave
should the employee be unable to schedule such appointment(s) outside of their duty hours.

Section 18.4

If an employee is on paid vacation leave and becomes ill or is hospitalized or injured, the employee shall
immediately notify the Chief of Police. The employee may cancel the paid vacation leave and apply their
paid sick leave benefit.
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Article 19 - Funeral Leave

Section 19.1

Up to three (3) working days of leave with pay (not charged to other leave time) may be granted to full-
time employees upon request to make arrangements for and attend funeral services of the employee’s
spouse, children, step-children, son/daughter-in-law, mother, father, step-mother/father, sister, step-sister,
brother, step-brother, grandparents, step-grandparents, grandchildren, step-grandchildren and legal
dependents. One (1) additional day may be allowed for travel, upon approval of City Management.
Additional days off may be taken, with the Supervisor’s approval, as accumulated vacation, sick leave, or
compensation time.

Up to three (3) working days of leave with pay (not charged to other leave time) may be granted to
employees upon request to make arrangements for and attend funeral services for the following relatives

of his/her spouse: children, step-children, mother, father, step-mother/father, grandchildren, step-
grandchildren and legal dependants.

Leave of one (1) day may be granted in the event of the death of an employee’s aunt, uncle, niece and
nephew. Additional days off may be taken, with the Supervisor’s approval, as accumulated vacation, sick
leave, or compensation time.

Leave of one (1) day may be granted to an employee in the event of the death of the following relatives of
his/her spouse: brother, step-brother, sister, step-sister, grandparents, step-grandparents, aunt, uncle, niece
and nephew. Additional days off may be taken, with the Supervisor’s approval, as accumulated vacation,
sick leave, or compensation time.

To attend funerals of other relatives and friends, unused personal time or a day of accrued vacation may
be used for this purpose with your Supervisor’s approval. You may take up to one (1) full day without
pay, if no accrued leave exists, again with your Supervisor’s approval.

Funeral leave pay will only be made to employees for actual time spent away from work for the funeral or
its arrangements. For example, if the death occurs at a time when work is not scheduled, payment will not
be made. If a holiday or part of your vacation occurs on any of the days of absence, you may not receive
holiday or vacation pay in addition to paid funeral leave. You must inform your Supervisor immediately
during your time off of the situation for accurate payroll accounting,

Bereavement pay will be based on normal scheduled hours.

Section 19.2

An employee may be allowed time off with pay to attend the funeral of a fellow worker who was
currently employed in the same department provided, however, such permission is granted by the
supervisor or department head.

Article 20 — Military Leave
Section 20.1
All employees shall be entitled to the military leave benefits provided under the lowa Code at section
29A.28 and the Federal Selective Service Act. Proof of service must be returned to the Chief of Police
before any salary or wage reimbursement is paid.
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Article 21 - Jury Leave
Section 21.1
The Employer shall pay all employees their regular rate of pay while serving on any jury. The employee
shall forward their jury pay to the Employer. If the employee is excused or discharged from the jury
before the workday ends, the employee must report immediately to the Employer for work. Employees
who work the overnight or evening shifts shall be scheduled to the day shift for pay purposes during the
tour of jury duty.

Article 22 - Training and Education

Section 22.1

Training requirements and programs shall be established by the Chief of Police. Training during regular
hours shall be paid for as any other work assignment. Any required in-service training, while the
employee is not on duty, will be compensated with pay at the rate of time and one-half (1 '4) or granted
compensatory time off, at the employee’s discretion, with pay at the rate of one and one-half (1'%) times
his basic hourly rate for any hours worked over ferty-{40)eighty (80) hours in a fourteen (14) day pay
periodduring-the-work-week. For training purposes the Employer shall pay for or provide transportation,
meals, lodging, tuition and travel time in accordance with the Federal Labor Standards Act (FLSA).

Section 22.2

In the event the Chief of Police provides an opportunity for training in a specialized area of law
enforcement, notice for training shall be posted for seven (7) days to allow for interested employees to
submit letters of interest or resumes. The selection of an employee to receive the specialization training is
at the discretion of the Chief of Police.

Section 22.3

All special duty assignments established by the Chief of Police shall receive all proper and reasonable
training and continuous in service training to maintain such skills and certification(s). All special duty
assignments shall have written policies and/or procedures. All training costs, fees and tuitions shall be
paid by the Employer which is subject to the availability of funding by the Employer.

Section 22.4
Employees may apply for educational reimbursement for taking educational courses which the City
determines are job related and w111 1mprove the employee ] performance If (,dun,dtlon assistance is

approved. Fthe City will pay
50% up to $5.250.00 maximum reimbursement per calendar vear.

The procedure for this educational benefit is:

1. Submit to the Clerk’s Office the declared major and core curriculum set by the academic advisor
of the required courses. The Clerk’s Office will be responsible for the tracking of courses and
tuition reimbursements.

If an employee changes his/her declared major after the initial approval, the emplovee needs to
request supervisor approval and submit a new reguest to the Clerk’s Office including
documentation of the new required courses before submitting grades for reimbursement.

o

Successtul completion of the course. which is defined as receiving a grade equivalent of “C” o
higher.
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If an employee resigns or employment is terminated less than one vear following completion of

the course(s). one hundred percent (100%) of the total expenses shall be reimbursed to the City.

If an employee resigns or employment is terminated one (1) vear or more but less than two (2)

years after completion of the course(s), seventy-five percent (75%) of the total expenses shall be
reimbursed.

If an employee resigns or employment is terminated two (2) years or more but less than three (3)

years after completion of the course(s), fifty percent (50%) of the total expenses shall be
reimbursed.

If an employee resigns or employment is terminated three (3) vears or more but less than four (4) vears

after completion of the course(s), twenty-five percent (25%) of the total expenses shall be reimbursed.

Payment of any costs owed to the City by the Employee shall be made in consecutive monthly
payments in accordance with the following schedule:

Minimum Monthly Payment Annual Percentage Rate
$100.00 6%

The first payment shall be due 30 days after Employee’s date of termination. and on the same date
each month thereafter. Interest shall commence with the emplovee’s date of termination and shall
be calculated on the unpaid principle balance to the date of each installment paid, with payments
being credited first to accrued interest and then to the reduction of principal.

Reimbursement-

a. _Approved degree and certificate programs may receive education assistance in the amount of
50% up to $5.250.00 maximum reimbursement per calendar vear. The City reserves the right
to amend the percentage and annual maximum reimbursement for education assistance as
necessary in order to remain consistent with dollar limitations set in the Internal Revenue
Service Taxable Fringe Benefit Guide, Section 20 Educational Reimbursements and
Allowances. Reimbursement is for tuition, cost of books and labs. No tuition assistance is
paid for supplies, transportation, or other expenses. No tuition assistance will be paid prior to
the successful completion of an approved specific course as stated above.

b. Upon completion of the course(s) the final official grade along with the paid receipt or invoice
from the college’s financial office should be submitted to the Clerk/Finance Office prior to 30
days after course completion. If the employee fails to provide the city with this information, no
reimbursement will be issued. After the 30 days expire there shall be no obligation on the part
of the City to reimburse any part of the tuition.

c. _If the employee resigns or is terminated for any reason. prior to receiving reimbursement for a
completed course (s), there shall be no obligation on the part of the City to reimburse any part
of the tuition.
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d. The employee is responsible for reporting taxable income that may result from the
reimbursement of higher education expenses. Information regarding the requirement is taxable

income is available from the International Revenue Service Fringe Benefits Guide.

Article 23 - Evaluation Procedure

Section 23.1

Each employee shall be properly evaluated on an annual basis by their immediate supervisor. The
evaluation shall be predominately law enforcement oriented and include a job performance rating for any
special duty assignments the employee has performed.

Section 23.2

The employee may be required to sign the evaluation indicating knowledge of the evaluation. Such
signature will not conclude any concurrence of the evaluation itself and the employee shall have the
opportunity for input into the evaluation and will have ten (10) days to attach a separate response to the
completed evaluation.

Article 24 — Clothing and Equipment

Section 24.1

The Employer will provide all necessary clothing and equipment for the employee to perform their duties,
responsibilities and assignments. All clothing and equipment items will be issued in good working
condition and if such items(s) should become damaged or worn, the employee will report said condition
to the Chief of Police. An employee with assigned special duties will be issued special equipment to
perform such special duties.

If any uniform or equipment item(s) should, for any reason, become too small or large, the Employer will
replace said item. If an issued clothing and/or equipment item should become lost or stolen it shall be
replaced by the Employer except in cases of gross negligence.

Section 24.2

The Employer may in their discretion add items to this list when it’s deemed appropriate. All employees
required to wear a duty uniform shall have three sets of said required uniforms. The following items will
be provided by the Employer to all full time employees:

Clothing Leather Personal Equipment
Long Sleeve Shirts Duty Belt Gleek24SEGlock 17
Short Sleeve Shirts Trouser Belt Weapons Magazine x 3
Trousers Belt Keepers Portable Radio

Light Jacket Magazine Case Radio Mic

Rain Coat Radio Case Asp 26 Baton

All Uniform Brass O.C. Spray Case O.C. Spray
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Winter Gloves Asp Baton Case Body Armor
Pat Down Gloves Key Keeper Surefire-6p-FlashlightStream light
Strion Flashlight

or equivalent

Winter Cap Surefire Case Handcuffs x 2
Summer-Footwear——Duty Footwear Holster Clip Board
YakTrak Foot Gear WinterFootwear- - Handcuff Case x2 * Business Cards
Clothing Leather Personal Equipment
YakTrakFoot Gear——————Medical Case Locker
Flashlight Ring Keys
* or double case Ear Phone Kit

Section 24.3

The following items may, upon approval of the Chief of Police, be purchased by the employee and shall
be reimbursed by the Employer: Winter cap, pat down gloves, winter gloves and footwear. The footwear
shall not exceed $150.00 per pair.

Section 24.4

If an employees clothing and/or equipment should become exaggeratedly soiled, contaminated by
dangerous chemicals, unknown substances, or human body fluids, the Employer shall be responsible for
the proper cleaning and/or decontamination of such item(s).

Section 24.5

Full time employees with approval of the Chief of Police will receive a yearly allotment of department
ammunition for target practice. Each emp]oyee is eligible to checkout six hundred (600) rounds of .45
ealiber9MM-and-s uekshot-and/orshags. Upon approval of the chief, within
sixty (60) days before rifle quahﬁcatlon testmg, the chief may issue up to six hundred (600) rounds of
.223 rifle rounds or other approved caliber.

[=)

Article 25 - Use and Maintenance of City Owned Equipment

Section 25.1

City owned vehicles and equipment will be maintained at a level which will insure reasonable safety and
reliability. Rules with respect to the care and maintenance of equipment by employees and the City may
be promulgated by the City, in its sole discretion.

Article 26 - False Arrest Lawsuits
Section 26.1
The Employer agrees that it will defend any of its employees and, except in cases of malfeasance in
office, willful and unauthorized injury to persons, property or willful or wonton neglect of duty, shall save
harmless and indemnify such employee against any tort claim or demand, whether groundless or
otherwise, arising out of an alleged act or omission occurring within the scope of their employment
duties.

Article 27 — Union Dues
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Section 27.1

Article 28 — Savings Clause
Section 28.1
Should any article, section, or clause of this Agreement be declared illegal by a court of competent
jurisdiction, then that article, section, or clause shall be deleted from this Agreement to the extent that it
violates the law. The remaining articles, sections, and clauses shall remain in full force and effect.

Article 29 — Seniority

Article 29- Purpose: to establish definition of seniority for shift bidding of shifts and/or special duty
assignments covered by the contract.

Section 29.1

Seniority is defined as the employee’s length of continuous full-time service with the Hiawatha Police
Department since their last date of hire and shall be administered on a Bargaining Unit basis and amended
only per the provisions of this Agreement.

Section 29.2

Seniority shall be calculated starting from the first day of employment in the Police Department and shall
not include time from a non bargaining position or time from a leave of absence in excess of 180 days
except for medical leave of absence or military deployment.

Section 29.3
Loss of Seniority; An employee shall lose or forfeit all of their seniority rights for any of the following
reasons:
1. Employee resigns, quits or retires.
2. Employee is discharged for just cause unless reinstated through the grievance process.
3. Failure to secure a proper leave of absence or failure to return by the expiration date of leave of
absence.
4. Employee fails to report to work after being properly notified to return following a layoff, per
Article 9 Lay Off and Recall Section 9.1.
5. Employee layoff period exceeds two (2) continuous years.

Section 29.4
Preservation of Seniority during Department Employment Outside of the Bargaining Unit
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In the event an employee is promoted, transferred or otherwise leaves the Bargaining Unit their seniority
shall not continue to accumulate but will remain available should the employee re-enter the Bargaining
Unit. If said employee returns back to the Bargaining Unit, the Seniority shall be calculated starting from
the original date of hire less time served in the non-bargaining unit position.

The Employer shall post a complete seniority list of the employees covered under this agreement on June
1* of each year.

Article 30 — General Conditions

Section 30.1

This Agreement shall be construed under the laws of the State of lowa. Whenever the context of this
Agreement permits, the masculine gender includes the feminine, the singular number includes the plural,
the reference to any party includes its agents, officials and employees.

Section 30.2

This Agreement constitutes the entire agreement between the parties. The parties acknowledge that during
the negotiations which resulted in this Agreement, each had the right and opportunity to make proposals
with respect to any subject or matter not removed by law from the area of bargaining and that the
understandings and agreements reached are set forth in this Agreement. Therefore, the Employer and the

Union, for the life of this Agreement, agreed that the other shall not be obligated to bargain collectively
with respect to any subject covered in this Agreement or with respect to any subject or matter not referred
to or covered in this Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time they negotiated or signed this
Agreement.

Section 30.3
This Agreement shall be a one (1) year agreement effective July 1, 20462017 through June 30, 26472018
due to wages and group insurance.

Section 30.4

This Agreement shall continue in effect from year to year thereafter unless one of the parties seeks
modification thereof. The party seeking modification of the Agreement shall cause a written notice to be
served on the other party by Septesber November15th of the year prior to the time when modification is
desired. The notification in writing is jurisdictional but after said notice is timely served; either party may
offer any modification of Agreement.

Signed this day of , 20462017.

Chauffeurs, Teamsters and Helpers City of Hiawatha, Iowa
Local Union No. 238, affiliated with the
International Brotherhood of Teamsters.

Gary Dunham Bill Bennett
Secretary — Treasurer Mayor






Gary Mika
Business Representative

Mark Keeney
Union Steward

Bret Bartels
Union Stewart
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DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION APPROVING THE TEAMSTERS LOCAL UNION 238
CONTRACT AGREEMENT FOR CITY OF HIAWATHA POLICE UNION
FROM JULY 1, 2017 THROUGH JUNE 30, 2018

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF HIAWATHA,
IOWA: that the one (1) year, July 1, 2017 through June 30, 2018 contract agreement
between the Hiawatha Police Union and The Chauffeurs, Teamsters and Helpers Local
Union 238 is hereby accepted, and the Mayor and City Administrator are authorized to
sign the contract,

AYES:
NAYS:
ABSENT:
PASSED AND APPROVED this 5™ day of April, 2017.
Bill Bennett, Mayor
ATTEST:

Kari Graber, Deputy Clerk






Agreement

Between

City of Hiawatha Maintenance Department

and

The Chauffeurs, Teamsters and Helpers Local Union 238 FeamsterLoeal 238

July 1, 2017 through June 30, 2018
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AGREEMENT

This Agreement made and entered into by and between the City of Hiawatha, Iowa hereinafter
referred to as the "Employer" and Chauffeurs, Teamsters and Helpers Union Local 238, affiliated
with the International Brotherhood of Teamsters, hereinafter referred to as the "Union" or its
SUCCESSOTS.

ARTICLE 1
PURPOSE

Section 1.1

The purpose of the City of Hiawatha and the Union in entering into this Agreement is to set wages,
hours,—working-eonditions-and other conditions of employment so as to promote harmonious
relations between the employees and the City of Hiawatha.

ARTICLE 2
RECOGNITION

Section 2.1

Employees covered under this Agreement include all full-time public service employees in the
maintenance department including Equipment Operator/Laborer and Foreman. All other employees
of the Water Department, Supervisors, and all others excluded by the Act.

ARTICLE3
MANAGEMENT RIGHTS

Section 3.1

In addition to all powers, duties and rights of the Employer established by constitutional provisions,
statute, ordinance, charter, special act or common law, the Union recognizes the powers, duties and
rights which belong solely, exclusively and without limitation to the Employer, to-wit:

(a) The right to discipline.

(b) The right to enforce and require employees to observe rules and regulations set forth
by the Employer.

(c) The right to set working hours.
(d) The right to determine maintenance department procedures and working rules.
(e) All other rights specifically mentioned at Chapter 20.7, Code of Iowa.

Provided, however, that these rights will not be used for the purpose of discriminating against any
employee because of his membership or non-membership in the Union.





Section 3.2

The list of management rights set forth above is not exclusive and it is understood that except as
specifically and expressly modified or limited by this Agreement all of the rights, power, authority
and prerogatives that the Employer had prior to this Agreement are retained by and reserved to it and
shall remain within its exclusive control. The rights set out above and included within this section
are not grievable unless specifically and expressly permitted by a later section of this Agreement.

ARTICLE 4
UNION RIGHTS AND RESPONSIBILITIES

Section 4.1

The Union recognizes its responsibilities as the exclusive bargaining agent of the employees within
the bargaining unit, and realizes that in order to provide maximum opportunities for employment and
fair compensation; the Employer must be able to operate efficiently and at the lowest possible cost
consistent with fair labor standards. The Union, therefore, agrees to cooperate in the attainment of
the goals and agrees to the following:

(a) That it will cooperate with the Employer and support its efforts to assure a full and
fair day's work on the part of its employees;

(b) That it will earnestly strive to improve and strengthen good will between and among
the City and its employees, the Union, and the public.

Section 4.2

The Employer will not interfere with the right of its employees to become members of the Union.
The Union will not interfere with the right of the employees to refrain from Union membership.
There shall be no discrimination by the Employer or the Union because of membership or non-
membership in the Union. The Union agrees that neither it nor any of its officers or agents will
engage in any Union activity which will interrupt or interfere with the operations of the Employer.

ARTICLE 5
UNION REPRESENTATIVES

Authorized representatives of the Union upon notice, either written or by personal contact, given to
the City Administrator may visit the Public Works Facility and confer with employees. If such Union
representatives desire to confer with a Union Steward or any employee, he must first notify the city
superintendent. If the city superintendent is unavailable, the Union representative must notify the city
administrator.





Section 6.1

ARTICLE 6

SALARIES AND WAGES

Following is the salary schedule for fiscal year July 1, 20462017 through June 30, 26172018:

Probationary (1st 6 Months)
After Probationary
After Two Years
Foreman
Probation
After One Year

+#H1607/1/17

— $264920.59

$22.9323.39

$23-88—24.36

$24-5725.06
$2527—25.78

If the employer hires an employee off the street for the Foremen’s position that employee would

serve a one (1)-year probation. If hired from the Employer’s existing work force, the probation
period would be six (6) months.
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ARTICLE 287
GRIEVANCE PROCEDURE

Within seven (7) days of the acceptance of this contract by both parties, a joint labor relations and
grievance committee (Committee) shall be established which shall consist of two members selected
by the City and two members from the Hiawatha City Workers bargaining unit. This Committee
shall hold meetings as called and shall be empowered in good faith to interpret this contract and
consider any grievance, and adjust any actual grievance arising hereunder. The meetings shall be held
after first shift working hours.

A grievance, defined as a disagreement on the part of the Union or any employee in regard to the
interpretation and application of the specific terms of this Agreement, arising under this contract will
be administered without prejudice by either party in the following manner:

Step 1. The aggrieved employee, by himself or with the steward, will discuss the
grievance with the supervisor. Any complaint or grievance not taken up with
the supervisor within forty-eight (48) hours (holidays and Sundays excluded)
after the basis for the grievance is known to the employee shall be considered
waived and no further consideration of the grievance may be given.

Step 2. If the grievance is not resolved within three (3) days after notifying the
supervisor, a written grievance must be filed with the City Administrator,
with a copy to the City Mayor within five (5) work days from the date the
immediate supervisor is notified. If the grievance is not satisfactorily adjusted
within three (3) days thereafter, the grievance procedure will move to Step 3.

Step 3. The aggrieved party shall notify the City Administrator and City Mayor, in
writing that the grievance is to be presented to the Joint Labor Relations and
Grievance Committee. The Committee shall meet within seven (7) days and
attempt to adjust the grievance.

Step 4. If the Committee is unable to resolve the grievance within a reasonable
period of time not to exceed two weeks, the grievance may be referred to
arbitration at the request of either party.

Unless the Employer and the Union agree, an arbitrator shall be selected as
follows:
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(1) The Union shall select five arbitrators from any recognized arbitration
service and

(2) The Employer shall select five arbitrators from any recognized
arbitration service.

From this panel of ten arbitrators, five shall be chosen by lottery. At this point, four strikes will be
exercised to appoint the arbitrator who will adjust the grievance. The Union will exercise the first of
four alternating strikes. The arbitrator remaining after four strikes have been exercised will adjust the
grievance. Both the Employer and the Union shall provide their respective five names for the panel
of ten within seven working days after the effective date of this collective bargaining agreement.

The scope and authority of the panel shall be limited solely to the interpretation of this contract, and
any decision made by the arbitrator shall not have the effect of adding to, subtracting from, nor
modifying in any degree, any provisions of this Agreement. The decision of the arbitrator shall be
final and binding on both parties, and the fees and expenses, if any of the arbitrators shall be borne
equally by the parties to this agreement.

ARFICLE 2}
PAY PERIOL
1T 7 X1 T 1IN0

ARTICLE 238
SAVINGS CLAUSE

Section 238.1

Should any article, section or clause of this Agreement be declared illegal by a court of competent
jurisdiction, then that article, section, or clause shall be deleted from this Agreement to the extent
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that it violates the law. The remaining articles, sections, and clauses shall remain in full force and
effect.

ARTICLE 259
GENERAL CONDITIONS

Section 259.1

This Agreement shall be construed under the laws of the State of lowa. Whenever the context of this
Agreement permits, the masculine gender includes the feminine, the singular number includes the
plural, the reference to any party includes its agents, officials and employees.

Section 259.2

This Agreement constitutes the entire agreement between the parties. The parties acknowledge that
during the negotiations which resulted in this Agreement, each had the right and opportunity to make
proposals with respect to any subject or matter not removed by law from the area of bargaining and
that the understandings and agreements reached are set forth in this Agreement. Therefore, the
Employer and the Union, for the life of this Agreement, agreed that the other shall not be obligated to
bargain collectively with respect to any subject covered in this Agreement or with respect to any
subject or matter not referred to or covered in this Agreement, even though such subject or matter
may not have been within the knowledge or contemplation of either or both of the parties at the time
they negotiated or signed this Agreement.

Section 259.3

This Agreement shall be a one (1) year agreement effective July 1, 20162017 through June 30, 2017
2018 due to wages and greup-insuranceother matters mutually agreed upon.

Section 259.4

This Agreement shall continue in effect from-yearto-year-thereafierupon annual negotiations unless
one of the parties seeks modification thereof. The party seeking modification of the Agreement shall
cause a written notice to be served on the other party by September November15th of the year prior
to the time when modification is desired. The notification in writing is jurisdictional but after said
notice is timely served; either party may offer any modification of Agreement.

Signed this day of , 20462017,
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CHAUFFEURS, TEAMSTERS AND HELPERS
CITY OF HIAWATHA, IOWA LOCAL UNION NO. 238, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS

Secretary-Treasurer Mayor
Business Representative City Administrator
Rob Opfer

Committee Person
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DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION APPROVING THE TEAMSTERS LOCAL UNION 238
CONTRACT AGREEMENT FOR CITY OF HIAWATHA MAINTENANCE
DEPARTMENT FROM JULY 1, 2017 THROUGH JUNE 30, 2018

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF HIAWATHA,
IOWA: that the one (1) year July 1, 2017 through June 30, 2018 contract agreement
between the Hiawatha Maintenance Department (Public Works) and The Chauffeurs,
Teamsters, and Helpers Local Union 238 is hereby accepted, and the Mayor and City
Administrator are authorized to sign the contract.

AYES:
NAYS:
ABSENT:
PASSED AND APPROVED this 5" day of April, 2017.
Bill Bennett, Mayor
ATTEST:

Kari Graber, Deputy Clerk






CEDARIRAPIDS

City of Five Seasons

City of

MaRioN

N1

March 10, 2017 Q FYI

Dear Civic Leader,

Cedar Rapids Solidarity in Motion, with the assistance of the League of Women Voters, is
organizing a “Civic Literacy” Workshop on how City and County Government (including Boards
and Commissions) works, and how residents can get involved. After all, “All Politics is Local!”
This idea emerged from the interest of our members, and everyone to whom | have mentioned
it has been excited by the prospect and energized to learn!

We would very much appreciate your participation in this event, or in preparation for it.

The event is scheduled for Saturday, April 15, from 1 -5 pm at the Cedar Rapids Public Library.
That date also happens to be the 200" Birthday of George Greene, a founder and early Mayor
of Cedar Rapids, after whom Greene Square (across the street from the library) is named.

The format will be a Plenary address by the League of Women Voters, giving an overview of the
types of local government, and which we have here in Linn County and it’s municipalities,
followed by breakout sessions focusing on specific areas of local government. Each breakout
will be 40 — 45 min long, we have space to offer 4 — 5 breakouts at a time, and could adjust the
passing time and wrap-up plenary schedule to offer either two or three blocks of breakouts
between approx. 2 pm and 4:30 pm.

Would you be interested in leading or presenting during a breakout session?
Or could you recommend someone else who would be a great breakout presenter?
We have many ideas for possible breakouts, and will make a final schedule based on who steps
up to lead or present on the following topics, or others you may suggest:
¢ Detailed discussion of the role of Boards / Commissions (could be a panel about, for
example, all the County Commissions together or separate breakouts for a few specific
ones, etc.)
e Detailed discussion of the ins & outs of the role and processes of County Supervisors, of
a particular or all local City Council(s), Mayor’s Office(s), and/or School Board(s).
® Detailed discussion of all entities in one city (separate breakouts for C.R., Marion,
Hiawatha)
¢ Information session on “Where does my Tax money go?” (What kind of tax revenues
go to the county? To the city? What services etc. are paid for by the County? By the
City?)
e Information session with focus on an issue (If I’'m concerned about outdoor recreation
& the environment or about civil rights & human rights, etc, what city and county bodies
should | understand and look to get involved with?





In addition:
® We are inviting a representative of each Political Party active in Linn County to lead /
participate in a breakout on “How are Political Parties organized and what do they do at
the local level?”
® The group working toward making Linn County a “Welcoming Community” will lead a
breakout on their progress, next steps, and how residents can get involved.

Our goal is to have a list of presenters compiled by March 15, with a detailed schedule and
description of each breakout fleshed out by April 1.

Please reply before March 15 if you are able, to let us know what role you would like to play in
developing and presenting this exciting and valuable event, and/or if you know is someone else
we should be sure to invite!*

Sincerely,

R
Wl
Y C\_ 5 ] ) -
Valerie Smith
ValerieSmi@aol.com

319-651-3354

About Cedar Rapids Solidarity in Motion:

“CR Solidarity” is an ad hoc group that initially formed based on our shared concern about the
impact that now President Trump’s election might have on the civility, human and civil rights,
and environment in our city, state, and cou ntry. We want to take concrete actions locally to
support potentially threatened populations and protect everyone’s rights. We are an issue-
based group with no political party affiliation. Our primary goal is to connect individuals with
an interest in getting more involved in promoting the issues they care about with existing
organizations already working on those issues, rather than creating more events — unless we
see a gap in what is already being done.

See our Community Calendar at www.crsolidarity.wordpress.com/calendar

Our Facebook Group is www.facebook.com/groups/crsolidarity/
As of March 6, it had 420 members.

* In order to avoid conflicts of interest, our goal is to fill the presenter slots with knowledgeable
and experienced individuals who are not candidates for (re-) election in 2017.






AGENDA
HIAWATHA CITY COUNCIL
REGULAR MEETING
Wednesday, April 5, 2017

HIAWATHA COUNCIL CHAMBERS (101 Emmons Street Upper Floor) — 5:30 P.M.

A. Call to Order — Roll

B. Approval of Agenda

C. Approval of Consent Agenda
Note: These are routine items enacted by one motion without separate discussion unless City Council requests
an item be removed and considered separately.

1.
2.
3.
4.
5.
6

7.

Approval of bills

Minutes of Meetings: Regular Meeting February 15, 2017, March 1, 2017 and March 15, 2017
Receive & File Minutes of Boards/Commissions/Committees: History Committee March 13, 2017,
Library Board March 14, 2017, Parks and Recreation March 14, 2017, Planning and Zoning
February 27, 2017, and Water Board March 21, 2017

Approval of renewal of Class C Liquor License (LC) (Commercial), Outdoor Service, and Sunday
Sales for El Kahir Shrine Company located at 905 Tower Terrace Road, effective April 20, 2017
City Engineer’s Report

Mayor’s Report

City Administrator’s Report

D. Citizens Input - (3 Minutes) Limited to items not on current agenda
E. Report from Council Members / Mayor / City Administrator

F. Business

1.

PUBLIC HEARING - to consider the FY 2017 Budget Amendment
a. Consider Resolution approving the FY 2017 Budget Amendment

Consider Resolution approving Final Plat of Tower Commerce Center Thirteenth Addition
Consider Resolution authorizing the creation of a Unified Development Code Review Committee

FY 2017 Boyson Road/North Center Point Road Intersection Improvement Project
a. Consider Resolution amending Work Order #6 to the Professional Services Agreement
between the City of Hiawatha and Hall and Hall Engineers, Inc. to perform additional
surveying, mapping, and design work
b. Consider Resolution approving the purchase of traffic signal controller equipment

Consider Resolution supporting a Police Department Golf Outing Fundraiser on August 6, 2017 with
all proceeds strictly for the K-9 program

Consider Resolution authorizing payment for the Annual Fire Department Appreciation Dinner

Mosquito Control 2017
a. Review proposals
b. Consider Resolution awarding contract

Union Agreements
a. Consider Resolution approving a one (1) year Union Contract Agreement between the
City of Hiawatha, Hiawatha Police Department and Teamsters Local Union 238
b. Consider Resolution approving a one (1) year Union Contract Agreement between the
City of Hiawatha, Hiawatha Maintenance Department and Teamsters Local Union 238

G. Placement of items for next Agenda/Work Session

H. Adjourn

NOTE: The posted agenda items may be added or deleted up to 24 hours before the start of the meeting.
Contact the City Clerk’s Office the day of the meeting to confirm the status of any particular agenda item.






Fri Mar 31, 2017 11:08 AM ACCOUNTS PAYABLE PAYMENT LISTING PAGE 1
VENDOR NO NAME PAYMENT AMT
DESCRIPTION AMOUNT
69 AHLERS LAW FIRM 2,628.26
MOTHER GOOSE DA 2,628.26
519 ALLIANT ENERGY 30.68
85 NCPR SECURITY LIGHT 15.34
85 NCPR SECURITY LIGHT 15.34
2553 ARROW INTERNATIONAL, INC 916.68
SUPPLIES 916.68
2226 BENDER, JOHN 90.00
JAN-MARCH CELL REIMBURSEMENT 90.00
1008 BOUND TREE MEDICAL, LLC 869.94
SUPPLIES 869.94
2662 BOWERS, CLIFFORD 800.00
IND INSTALLMENT EASEMENT ACCES 800.00
693 CAMPBELL SUPPLY CEDAR RAP 36.99
SUPPLIES 36.99
§37 CARPENTER UNIFORM & PROMO 766.46
UNIFORMS 109.98-
UNIFORMS 67.22
UNIFORMS 809.22
1614 COW-GOVERNMENT, INC 973.78
COUNCIL CD'S 38.43
TOUGHBOOK SOFTWARE 935.35
73 CEC 160.00
PHONE SYSTEM REPAIRS 160.00
71 CEDAR VALLEY HUMANE SOCIE 650.00
SHELTER CARE FOR STRAYS 650.00
2008 COOK APPRAISAL 2,000.00
BOYSON/KAINZ DETENTION BASIN 2,000.00
1963 CR MUNICIPAL UTILITIES 54,844.00
MARCH O & M FEES 54,844.00
25 CUSTOM HOSE & SUPPLIES, 1 6.06
#530 SUPPLIES 6.06
158 DATA TECHNOLOGIES, INC 245.00
C KUDRNA SPRING USER GROUP MTG 81.67
D LARSON SPRING USER GROUP MTG §1.67
S RIES SPRING USER GROUP MTG §1.66
3079 DECKER, KRISTEN 420.00
WELLNESS PRESENTATION 420.00
1103 Enc 10,000.00
FY17 CONTRIBUTION 10,000.00
1095 EMSLRC 276.00
TRAINING 20.00
TRAINING 40.00
TRAINING 56.00
TRAINING 160.00
3080 FORBES, CARMAN 90.75
AMB PAYMENT REFUND 90.75
2596 FRESH SCENTS OF IOWA 42.00
SUPPLIES 42.00
437 FUTURE LINE TRUCK EQUIPME 193.00
#580 SUPPLIES 193.00
APPMNTRP 10.04.16 dkedkek Fekkek OPER: CK
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City of Hiawatha

Fri Mar 31, 2017 11:08 AM ACCOUNTS PAYABLE PAYMENT LISTING PAGE 2
VENDOR NO NAME PAYMENT AMT
DESCRIPTION AMOUNT
2190 GALE 148.14
SUPPLIES 148.14
30 GAZETTE COMMUNICATIONS, I 460.98
NOTICE PH MUNSON ELECTRIC DA 36.68
NOTICE PH CHAPTER 165 9.78
REGULAR MTG 3-1-17 127,66
NOTICE PH FY17 BUDGET AMEND 117.14
REGULAR MTG 3-15-17 169.72
3081 GERAGHTY, MATTHEW 175.00
COMM CENTER RENTAL REFUND 175.00
75 GRAYBILL COMMUNICATIONS 705.83
#850 REPAIRS/INS CLAIM 480.83
ARBITRATOR INSTALLATION 225.00
3082 GREENLEE, RENEE 95.00
TRAINING REIMBURSEMENT 95.00
33 HALL & HALL ENGINEERS, IN 276.00
GENERAL ENGINEERING 276.00
2393 HAUSERS WATER SYSTEMS 4,445.00
WATER SOFTENER/INSTALLATION 4,445.00
1602 HAWKEYE COMMUNICATION/FAN 648.00
QTR FIRE ALARM 135.00
QTR FIRE ALARM 135.00
QTR BURG ALARM MONITORING 117.00
QTR FIRE ALARM 135.00
QTR SECURITY CAMERAS 126.00
285 HAWKEYE ELECTRIC 364.27
LIGHT FIXTURE REPAIRS 364,27
2357 HEARTLAND SHREDDING INC 90.00
SHREDDING SERVICES 65.00
SHREDDING SERVICES 25.00
1449 HIAWATHA AMERICAN LEGION 75.00
LOCKER RENT 25.00
SEASONAL DECORATION STORAGE 50.00
579 HIAWATHA WATER DEPARTMENT 20,058.26
FY17 3RD INSTALLMENT 20,000.00
WATER TAP PERMIT 58.26
3083 HIMSCHOOT, LAURA 82.47
PINTEREST PARTY/FITNESS PROGRA 82.47
3084 HUTCHINSON, JANNETTE 86.14
AMB PAYMENT REFUND 86.14
2949 Hy VEE §3.94
SUPPLIES 53.94
358 IA DEPT OF TRANSPORTATI 1,143.00
SIGN TUBING/SUPPLIES 1,143.00
1440 TA DIVISION OF LABOR SE 80.00
BOILER INSPECTION 80.00
3085 IA NAFTO 450,00
B BARTLES TRAINING 450.00
42 TA ONE CALL 75.60
UNDERGROUND LOCATES 37.80
UNDERGROUND LOCATES 37.80
APPMNTRP 10.04.16 Fekedek dekdek OPER: CK





Fri Mar 31,2017 1108 AM ACCOUNTS PAYABLE PAYMENT LISTING PAGE 3

VENDOR NO NAME PAYMENT AMT
DESCRIPTION AMOUNT

1629 IA PUBLIC PROCUREMENT ASN 30.00
C KUDRNA SPRING CONFERENCE 30.00

2526 IMON COMMUNICATIONS 579.54
PHONE/INTERNET SERVICE 208.65
PHONE /INTERNET SERVICE 89.15
PHONE/INTERNET SERVICE 88.75
PHONE/INTERNET SERVICE 90.06
PHONE/INTERNET SERVICE 102.93

41 INGRAM LIBRARY SERVICES 4,249.01
LIBRARY BOOKS 4,249,01

1865 INTECONNECT, INC 2,550.00
IT SERVICE 2,550.00

14 INTERSTATE BATTERY (R 9.50
BATTERIES 9.50

374 7 & A PRINTING, INC. AND 4,269.55
MARCH NEWSLETTER 4,269.55

1583 JOHNSTONE SUPPLY 141.24
SUPPLIES 141.24

1582 JP GASWAY 109.94
OFFICE SUPPLIES 26.24
OFFICE SUPPLIES 83.70

2755 JUNGE AUTOMOTIVE GROUP 187.85
#820 REPAIRS 187.85

1508 KIRKWOOD COMMUNITY COLL 240,00
TRAINING 240.00

3086 KLINE, MICHELLE 240,00
COMM CENTER RENTAL REFUND 240.00

3056 LENTZ, BROOKE 30.00
APRIL ZUMBA INSTRUCTION 30.00

454 LETTER PERFECT 16.78
SUPPLIES 16.78

274 LINN CO RECORDER 63.00
MUNSON ELECTRIC DA RECORDING 27.00
RECORDING FEES 36.00

330 LINN CO SHERIFF 900.00
TERMINAL LINES 900.00

2747 LINN CO-OP LAWN CARE 150.00
FERTILIZER 150.00

1647 MANCHESTER SIGNS 15.00
SIGN REPAIRS 15.00

2395 MARCO 453,98
COPIER CONTRACT 37.83
COPIER CONTRACT 189.16
COPTER CONTRACT 113.50
COPIER CONTRACT 113.49

152 MARION IRON CO 117.44
SUPPLIES 105.44
SUPPLIES 12.00

1967 MASIMO AMERICAS, INC 249,00
REPAIRS 249.00

APPMNTRP 10.04.16 ek CIty of Hiawatha Fedkedek OPER: CK





Fri Mar 31, 2017 11:08 AM

ACCOUNTS PAYABLE PAYMENT LISTING

VENDOR NO NAME PAYMENT AMT
DESCRIPTION AMOUNT

1603 MERCY CARE COMMUNITY PHYS 902.00
TESTING 145.00
TESTING 116.00
TESTING 58.00
TESTING 583.00

563 METRO STUDIOS, INC. 75.00
MARCH WEBSITE MAINTENANCE 75.00

47 MIDAMERICAN ENERGY 2,370.68
GAS UTILITIES 1,353.13
GAS UTILITIES 246.46
GAS UTILITIES 14.63
GAS UTILITIES 329.83
GAS UTILITIES 12.93
GAS UTILITIES 143.62
GAS UTILITIES 256.41
GAS UTILITIES 13.57

2808 MIDWAY OUTDOOR 55.47
SUPPLIES 55.47

497 MIDWEST JANITORIAL SUPPLY 962.88
MARCH CLEANING 962.88

3058 MODERN PIPING, INC 220,21
AIR HANDLER REPAIRS 220.21

1326 NTS §,497.00
FY17 CONTRIBUTION 8,497.00

2194 OFFICE EXPRESS 287.17
SUPPLIES 89.70
SUPPLIES 144,48
SUPPLIES 52.99

3065 OLSON, CAROL 200.00
CONTRACTED INSTRUCTION 200.00

325 ORKIN EXTERMINATING 178.49
EXTERMINATION SERVICE 58.47
EXTERMINATION SERVICE 55.65
EXTERMINATION SERVICE 64.37

1220 OVERHEAD DOOR COMPANY §32.50
DOOR REPAIRS 832.50

2452 PARSLEY, PATRICK 90.00
JAN-MARCH CELL REIMBURSEMENT 90.00

1711 PRICE INDUSTRIAL ELECTRIC 116.00
REFUND 116.00

1837 RACOM CORPORATION 55.50
EARPIECE/UNIFORM 55.50

804 RAPIDS REPRODUCTIONS, INC 53.06
SUPPLIES 53.06

54 RECORDED BOOKS, LLC 482.40
LIBRARY BOOKS 482.40

1513 ROWRAY, JERRY 21.40
MILEAGE REIMBURSEMENT 21.40

§73 SANDRY FIRE SUPPLY 472,00
UNIFORM 472.00

APPMNTRP 10.04.16
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Fri Mar 31, 2017 11:08 AM ACCOUNTS PAYABLE PAYMENT LISTING PAGE 5

VENDOR NO NAME PAYMENT AMT
DESCRIPTION AMOUNT

58 SCHIMBERG COMPANY 118.76
SUPPLIES 118.76

3087 SIMMONS, KATIE 100.00
COMM CENTER RENTAL REFUND 100.00

1235 SJ SMITH (0. 54.89
SUPPLIES 54.89

3088 SOUTHEASTERN EMERG 2,150.01
EQUIPMENT 2,150.01

2276 STATE OF IOWA-ELEVATOR 175.00
ANNUAL INSPECTION-ELEVATOR 100.00
2017 OPERATING PEMIT-ELEVATOR 75.00

2080 STOREY KENWORTHY 196.46
EQUIPMENT REPAIRS 55.00
COPY PAPER 47.15
COPY PAPER 47.15
COPY PAPER 47.16

1117 TAPCO 21,815.44
TRAIL TRAFFIC SIGNALS 15,000.00
TRAIL TRAFFIC SIGNALS 6,815.44

2261 THE CTK GROUP 375.00
R FISER TRAINING 375.00

2306 THE SHOPPER 257.39
SUPPLIES 257.39

§42 UNIQUE MANAGEMENT SERVICE 26.85
COLLECTION SERVICE--LIB 26.85

2661 VBALL GEAR 253.00
SUPPLIES 253.00

67 VERIZON WIRELESS 805.38
CELLULAR SERVICE 46.22
CELLULAR SERVICE 69.34
CELLULAR SERVICE 65.25
CELLULAR SERVICE 149.76
CELLULAR SERVICE 56.58
CELLULAR SERVICE 49.11
CELLULAR SERVICE 321.93
CELLULAR SERVICE 47.19

3089 WASHINGTON CO SHERIFF 350.00
E NAAKTGEBOREN TRAINING 350.00

3090 WENERMARK, TRENTEN 50.00
TOBACCO COMPLIANCE 50.00

201 ZOLL MEDICAL CORPORATION 2,425.50
AUTOPULSE BATTERY 2,425.50

REPORT TOTAL 165,179.50

APPMNTRP 10.04.16 =+ City of Hiawatha sk OPER: CK






City of Hiawatha

Engineering Department
101 Emmons St., Hiawatha Iowa, 52233-1697
PHONE (319) 393-1515 ext. 511  FAX (319) 393-1516

To:  Mayor and City Council Date: March 27, 2017

From: John Bender PE, City En 1
Re:  March 2017 Update |
Description: Report

e  Working with Public Works whenever necessary.

® Working with the Community Development Department to review building site plans, final
plats, and rezoning requests. Several large projects are in the planning stage that requires
engineering review and approval of proposed plans.

e The second phase contract awarded to Rathje Construction Inc. from Marion lowa is well
underway for 2017. Emmons Street west of North Center Point Road is now closed with a
detour established on 4" Avenue to Willman Street with a 4-way stop installed at Willman
Street and Center Point Road. The Emmons Street entrance to City Hall is closed, but the Clark
Street entrance is open. The contractor has moved North Center Point Road traffic to the east
2 lanes, which allows the removal of the west one-half of the street to be replaced during the
same phase that the new relocated Emmons Street is constructed.

All electrical lines have now been lowered and all the existing power poles have been
removed.

e The City of Hiawatha has received approval from the Federal Highway Administration to
proceed with interim changes to the traffic signals at all three intersections at the Boyson
Road Interchange. New signal equipment is planned at the Boyson Road/North Center Point
Road intersection and both traffic signals at the 1-380 off ramps. Also planned, is the
conversion of the existing traffic lane configuration to allow for 2-through westbound traffic
lanes from about 300 feet east of North Center Point Road across the I-380 overpass.

We have an amendment to the design work order with Hall and Hall Engineers on the Council
agenda with week to add widening of Boyson Road east of North Center Point Road for 2
through traffic lanes.





Engineering is now working with Community Development to help monitor the detention
basin construction within the private developments. We now have a seat on the citizen serve
program that they use and we can enter our inspections directly into the program in order to
keep up-to-date records on the basins in the City. We currently have over 80- private
detention basins in operation.

Another significant improvement planned for the interchange by the lowa DOT is the widening
of the Boyson Road northbound off ramp from one lane to two lanes. The lowa DOT has
agreed this improvement will provide more storage for turning traffic to reduce the stacking of
cars into the I-380 traveled lanes during peak hours. The proposed letting of a construction
contract is scheduled for July.

Hiawatha is the lead agency to submit the funding request for the Tower Terrace Interchange
local match. The application was submitted in January. The local agencies pledged $5 million
to the almost $20 million project, $4 million from the Corridor Metropolitan Planning
Organization and $1 million from all the local agencies. The Corridor Metropolitan planning
Organization will consider the applications in February and March.

The information we have indicates the lowa DOT has included the Tower Terrace Interchange
in their draft 5-year construction plan. This is great news!

I'm sure there are some items missed. If you have any questions, please feel free to let me
know.
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City Council Regular Meeting February 15, 2017 Page 1

The Hiawatha City Council met in regular session in the Hiawatha Council Chambers on February 15, 2017. Mayor Bill
Bennett called the meeting to order at 5:30 p.m. Council members present: Dick Olson, Marty Bruns, Aime Wichtendahl,
Dennis Norton and Bob Rampulla. Staff present: Community Development Director Patrick Parsley, City Engineer John
Bender, City Administrator Kim Downs, Fire Chief Mike Nesslage, Deputy Fire Chief Matt Powers and Police Chief
Dennis Marks. Guests: Hiawatha Fire Members Brad Ransford, Ryan Neuhaus, Pacer Langguth, Caleb Fairlie and Chris
Liscum, Dr. Brad Petersen of Petersen Pet Hospital and Daniel Hoffmann.

Rampulla moved approval of the agenda, seconded by Wichtendahl. Motion carried.

Bruns moved the approval of the following consent agenda items: Approval of bills, Finance Director’s Report for January
2017, City Clerk’s Report for January 2017; Approval of renewal- Class C Native Wine (WCN), Outdoor Service and
Sunday Sales for Farmer’s Daughter’s Market, 495 Miller Road, effective February 18, 2017; Motion accepting the
appointment of Parks and Recreation Commission Member: Dan Gogel effective immediately — December 31, 2017;
Department Reports: Community Development, Fire, Library, Parks and Recreation, Police and Public Works, seconded
by Norton. Motion carried.

Report from Council Members/Mayor/City Administrator

Council Member Wichtendahl mentioned council and city staff attended Legislative Day on February 7. Wichtendahl
commented minimum wage bill has severe restrictions on home rule and would rescind all county level ordinances from
being passed. A second component of the bill also rescinds local control over non-discrimination ordinances and also
nullifies other ways of raising revenue. Wichtendahl gave the example of the City of Dubuque passing a local ordinance
imposing a $0.05 tax on plastic bags. Wichtendhal also commented on a companion bill that would require referendum to
install simple things like street lights. Wichtendahl expressed concern it is not in the city’s best interest to surrender one
inch of home rule. Wichtendhal stated council should work with local counterparts or anyone to push back as much as
possible. Wichtendahl requested an ordinance be drafted but council will not have enough time to pass the ordinance
before legislatures take action on the bill. Wichtendahl commented she has discussed drafting a letter on behalf of the city
to share with local legislatures and to reach out to additional cities, municipalities and the county.

City Administrator Downs stated there were new legislative bills taking the essential corporate purpose and making those
general corporate purpose which would affect the city as it is as simple as street lights and sidewalks having to go to
referendum. The local level viewpoint they are public safety matters not something requiring referendum. Downs
commented the main focus on these issues is home rule and letting local government decide what is best for their
community as a whole instead of state legislatures governing city policies and procedures. The letter to legislatures should
focus on the home rule aspect to remind legislatures value of what it means at the local level. Downs offered to help draft a
letter on city letterhead. Downs mentioned she did send an email to Ashley Hinson in regards to the essential corporate
purpose, Ashley did not have a lot of information and was not very informed about it. Downs feels is it hard for
legislatures getting a lot thrown at them in a short period and not having a lot of time to dissect it down; that is where the
city as a local government comes into play to help them.

Downs noted during Legislative Day, Liz Mathis was able to pull off a meeting with the interim director and the chief
engineer of IDOT, council and city staff were pretty excited to have the opportunity to talk to them about Tower Terrace
Interchange project which they were familiar with. Council and city staff were informed that IDOT earmarked the Tower
Terrace Interchange project in their five-year plan. The IDOT also mentioned if stimulus dollars have the potential to
grow, the DOT looks at three projects in the state of Iowa to be moved up and Tower Terrace Interchange would be one of
them.

Downs also commented Mayor Bennett received a letter from the DOT today noting the Boyson Road Interchange in
Hiawatha Northbound off ramp project could happen this year to add an extra lane.

Downs mentioned Wright Wash is having a ribbon cutting on Friday, February 17 at 11:00 A.M. and Mayor Bennett will
be there to congratulate Dave Wright and welcome Wright Wash to the community.
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Cigarette Violations
Bruns moved approval of the Acknowledgement / Settlement Agreement for tobacco violation for Fareway Stores, Inc.
#055 located at 885 Miller Road, seconded by Norton. Motion carried.

Norton moved the approval of the Acknowledgement / Settlement Agreement for tobacco violation for River Rat Vapes
located at 320 Blairs Ferry Road STE A, seconded by Wichtendahl. Motion carried.

Rampulla moved approval of the Acknowledgement / Settlement Agreement for tobacco violation for Hawkeye
Convenience Store located at 975 Robins Road, seconded by Bruns. Motion carried.

PUBLIC HEARING — to consider amending Hiawatha Code of Ordinances Chapter 136 Sidewalk Regulations
§136.02 Definitions by adding new standards of classification for a “Defective Sidewalk” in connection with a new
inspection and repair program

Mayor Bennett opened the public hearing to consider amending Hiawatha Code of Ordinances Chapter 136 Sidewalk
Regulations §136.02 Definitions by adding new standards of classification for a “Defective Sidewalk” in connection with a
new inspection and repair program at 5:40 P.M.

No written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:41 P.M.

Rampulla moved the 1st Reading of ORDINANCE #871 amending Hiawatha Code of Ordinances Chapter 136 Sidewalk
Regulations §136.02 Definitions by adding new standards of classification for a “Defective Sidewalk” in connection with a
new inspection and repair program, seconded by Wichtendahl. Roll call vote: AYES: Olson, Bruns, Wichtendahl,
Rampulla, Norton. NAYS: None. ABSENT: None. Motion carried.

Olson moved to waive the 2nd and 3rd readings of ORDINANCE #871, seconded by Norton. Motion carried.

Rampulla moved the adoption of ORDINANCE #871 amending Hiawatha Code of Ordinances Chapter 136 Sidewalk
Regulations §136.02 Definitions by adding new standards of classification for a “Defective Sidewalk” in connection

with a new inspection and repair program, seconded by Wichtendahl. Roll call vote: AYES: Rampulla, Norton, Bruns,
Wichtendahl, Olson. NAYS: None. ABSENT: None. ORDINANCE #871 adopted.

PUBLIC HEARING - on the proposal to enter into a Development Agreement with BDP Property Management
L.L.C. and Petersen Pet Hospital, P.C.

Mayor Bennett opened the public hearing on the proposal to enter into a Development Agreement with BDP Property
Management L.L.C. and Petersen Pet Hospital, P.C. at 5:52 P.M.

Dr. Brad Petersen of Petersen Pet Hospital, P.C. stated Petersen Pet Hospital was established in 2003 and he started the
practice by himself with no clients and only two (2) employees. Currently the business has four (4) doctors and about 19
employees. Petersen commented Petersen Pet Hospital started in a 1,200 square foot building, are currently in a 3,000
square foot space and are now looking to expand into 11,000 square feet. Clientele is from Hiawatha, Cedar Rapids,
Marion and all over Linn County.

Petersen feels that moving into Hiawatha has given them a little bit more space, their own building and more green space
for the benefit of the patients, clients and staff. Petersen Pet Hospital grossed $1.8 million this past year and have grown
approximately between 12-20%. Petersen Pet Hospital is a small animal veterinary hospital and would like to offer dog
boarding by adding ten (10) luxury suites with a window in each suite to make a nicer environment and less stressful for
the dog. Petersen mentioned the only time a dog would be outside is when they are on a leash in a fenced area.

No additional written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:56
P.M

Wichtendahl presented RESOLUTION #17-021 approving and authorizing execution of a five (5) year Development
Agreement with BDP Property Management L.L.C. and Petersen Pet Hospital, P.C., seconded by Bruns. Roll call vote:
AYES: Olson, Bruns, Wichtendahl, Norton, Rampulla. NAYS: None. ABSENT: None. RESOLUTION #17-021
adopted.
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Motion setting a public hearing date (March 1, 2017 @ 5:30 P.M.) to consider the FY 2018 Budget and directing
publication of notice

Olson moved approval setting a public hearing date (March 1, 2017 @ 5:30 P.M.) to consider the FY18 Budget and
directing publication of notice, seconded by Bruns. Motion carried.

Auditing Services for FY 2017-2019

Norton presented RESOLUTION #17-022 authorizing the Finance Director to proceed with Requests for Proposals to
auditing firms to perform annual auditing services for the City for FY 17-19, seconded by Bruns. Roll call vote: AYES:
Wichtendahl, Rampulla, Bruns, Norton, Olson. NAYS: None. ABSENT: None. RESOLUTION #17-022 adopted.

Approving the Police Department purchase of five (5) replacement Panasonic Toughbook in-car computers and
compatible printers

Wichtendahl presented RESOLUTION #17-023 approving the Police Department purchase of five (5) replacement
Panasonic Toughbook in-car computers and compatible printers, in an amount not to exceed $20,000.00, and furthering
authorizing the creation of an Equipment Reserve Fund for future expenditures for replacement of in-car computers and
compatible printers with a beginning amount of $5,000.00, seconded by Olson. Roll call vote: AYES: Norton, Rampulla,
Bruns, Olson, Wichtendahl. NAYS: None. ABSENT: None. RESOLUTION #17-023 adopted.

Approving and authorizing execution of an Agreement between the Hiawatha Fire Department and Mercy Medical
Center to provide an Employee Assistance Program for the Hiawatha Fire Department

Olson presented RESOLUTION #17-024 approving and authorizing execution of an Agreement between the Hiawatha
Fire Department and Mercy Medical Center to provide an Employee Assistance Program for the Hiawatha Fire
Department, seconded by Rampulla. Roll call vote: AYES: Bruns, Olson, Wichtendahl, Norton, Rampulla. NAYS: None.
ABSENT: None. RESOLUTION #17-024 adopted.

Fire Department purchase of Self-Contained Breathing Apparatus (SCBA) face pieces and thermal imaging
cameras for air packs

Rampulla presented RESOLUTION #17-025 authorizing the purchase of thirty-two (32) Self-Contained Breathing
Apparatus (SCBA) units and other related equipment with Sandry Fire Suppy LLC utilizing a $6,000.00 trade in for the
SCBA units, funding through the Assistance to Firefighters Grant, and the City’s total portion of costs not to exceed
$12,735.00, utilizing available funding previously approved from LOSST funds, seconded by Norton. Roll call vote:
AYES: Wichtendahl, Rampulla, Bruns, Olson, Norton. NAYS: None. ABSENT: None. RESOLUTION #17-025
adopted.

Wichtendahl presented RESOLUTION #17-026 authorizing the purchase of six (6) Integrated Thermal Imaging Cameras
in a total amount not to exceed $7,200.00, from Sandry Fire Supply LLC, utilizing available funding in the Fire
Department Trust Fund, seconded by Olson. Roll call vote: AYES: Olson, Norton, Rampulla, Wichtendahl, Bruns. NAYS:
None. ABSENT: None. RESOLUTION #17-026 adopted.

Approving the partial release of a Development Agreement between City of Hiawatha and Pines at Turtle Creek,
LLC for property located at 2920 Diamondback Road, Lot 78 of Pines at Turtle Creek Fifth Addition

Bruns presented RESOLUTION #17-027 approving the partial release of a Development Agreement between City of
Hiawatha and Pines at Turtle Creek, LLC for property located at 2920 Diamondback Road, Lot 78 of Pines at Turtle Creek
Fifth Addition, seconded by Wichtendahl. Roll call vote: AYES: Rampulla, Olson, Wichtendahl, Bruns, Norton. NAYS:
None. ABSENT: None. RESOLUTION #17-027 adopted.

2015-2017 Emmons Street/North Center Point Road/Robins Road Intersection Improvements Project

Bruns presented RESOLUTION #17-028 approving Change Order #5 for the FY 2015-2017 Emmons Street/North Center
Point Road/Robins Road Intersection Improvements Project with an increase in contract amount of $2,846.20, resulting in
a revised total project contract amount of $813,116.13 with Ricklefs Excavating, Ltd. of Anamosa, seconded by Norton.
Roll call vote: AYES: Bruns, Olson, Rampulla, Wichtendahl, Norton. NAYS: None. ABSENT: None. RESOLUTION
#17-028 adopted.
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Rampulla presented RESOLUTION #17-029 approving (Balancing) Change Order #6 for the FY 2015-2017 Emmons
Street/North Center Point Road/Robins Road Intersection Improvements Project with a decrease in contract amount of
$27,474.40, resulting in a revised total project contract amount of $785,641.73 with Ricklefs Excavating, Ltd. of Anamosa,
seconded by Wichtendahl. Roll call vote: AYES: Norton, Wichtendahl, Olson, Bruns, Rampulla. NAYS: None. ASBENT:
None. RESOLUTION #17-029 adopted.

Norton presented RESOLUTION #17-030 accepting the public improvement contract work in connection with the FY
2015-2017 Emmons Street/North Center Point Road/Robins Road Intersection Improvements Project, and directing the
City Engineer to sign the Certification of Completion, seconded by Olson. Roll call vote: AYES: Rampulla, Bruns, Olson,
Wichtendahl, Norton. NAYS: None. ABSENT: None. RESOLUTION #17-030 adopted.

Bruns presented RESOLUTION #17-031 accepting the FY 2015-2017 Emmons Street/North Center Point Road/Robins
Road Intersection Improvements Project, constructed by Ricklefs Excavating, Ltd., approving application for (Final) Pay
Estimate #4 and directing City Clerk to make payment to Ricklefs Excavating, Ltd. of Anamosa, in the amount of
$35,007.94 immediately. Five (5) percent retainage in the amount of $40,430.09 will be released after thirty (30) days has
clapsed from the date of acceptance if no claims against the project are filed, seconded by Norton. Roll call vote: AYES:
Olson, Bruns, Wichtendahl, Norton, Rampulla. NAYS: None. ABSENT: None. RESOLUTION #17-031 adopted.

FY 2015 Water and Sewer Extension Project

Wichtendahl presented RESOLUTION #17-032 approving Change Order #3 for the FY 2015 Water and Sewer Extension
Project with an increase in contract amount of $3,444.48, resulting in a revised total project contract amount of
$1,293,095.48 with Ricklefs Excavating, Ltd., of Anamosa, seconded by Bruns. Roll call vote: AYES: Wichtendahl,
Norton, Rampulla, Olson, Bruns. NAYS: None. ABSENT: None. RESOLUTION #17-032 adopted.

Olson presented RESOLUTION #17-033 approving Change Order #4 for the FY 2015 Water and Sewer Extension Project
with a decrease in contract amount of $6,002.41, resulting in a revised total project contract amount of $1,287,093.07 with
Ricklefs Excavating, Ltd., of Anamosa, seconded by Rampulla. Roll call vote: AYES: Rampulla, Olson, Wichtendahl,
Bruns, Norton. NAYS: None. ABSENT: None. RESOLUTION #17-033 adopted.

Norton presented RESOLUTION #17-034 approving (Balancing) Change Order #5 for the FY 2015 Water and Sewer
Extension Project with a decrease in contract amount of $23,335.21, resulting in a revised total project contract amount of
$1,263,757.86 with Ricklefs Excavating, Ltd., of Anamosa, seconded by Wichtendahl. Roll call vote: AYES: Bruns,
Olson, Wichtendahl, Norton, Rampulla. NAYS: None. ABSENT: None. RESOLUTION #17-034 adopted.

Rampulla presented RESOLUTION #17-035 accepting the public improvement contract work in connection with the 2015
Water and Sewer Extension Project, and directing the City Engineer to sign the Certification of Completion, seconded by
Wichtendahl. Roll call vote: AYES: Olson, Wichtendahl, Rampulla, Bruns, Norton. NAYS: None. ABSENT: None.
RESOLUTION #17-035 adopted.

Bruns presented RESOLUTION #17-036 accepting the 2015 Water and Sewer Extension Project, constructed by Ricklefs
Excavating, Ltd., approving application for (Final) Pay Estimate #5 and directing City Clerk to make payment to Ricklefs
Excavating, Ltd. of Anamosa, lowa, in the amount of $134,493.94 immediately. Five (5) percent retainage in the amount
of $61,187.89 will be released after thirty (30) days has elapsed from the date of acceptance if no claims against the project
are filed, and $2,000 will be held from the final released retainage until June 1, 2017, until the seeding has fully developed,
seconded by Norton. Roll call vote: AYES: Rampulla, Bruns, Olson, Wichtendahl, Norton. NAYS: None. ABSENT:
None. RESOLUTION #17-036 adopted.

There being no further discussion, Rampulla moved to adjourn at 6:07 P.M., seconded by Wichtendahl. Motion carried.
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Bill Bennett, Mayor

ATTEST:

Kelly Kornegor, City Clerk
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The Hiawatha City Council met in regular session in the Hiawatha Council Chambers on March 1, 2017. Mayor Bill
Bennett called the meeting to order at 5:30 p.m. Council members present: Marty Bruns, Aime Wichtendahl, Bob
Rampulla, and Dennis Norton. Dick Olson was absent. Staff present: Community Development Director Patrick Parsley,
City Administrator Kim Downs, Finance Director Cindy Kudrna, Parks and Recreation Director Kelly Willadsen, Public
Works Director Rod Jasa, Fire Chief Mike Nesslage, and Police Chief Dennis Marks. Guests: Tracy Bennett and Daniel
Hoffmann.

Rampulla moved approval of the agenda, seconded by Bruns. Motion carried.

Wichtendahl moved the approval of the following consent agenda items: Approval of bills, Minutes of Meetings: Regular
Meeting February 1, 2017; Special Meeting February 8, 2017; and Budget Work Session January 30, 2017, Receive and
File Minutes of Boards/Commissions/Committees: History Committee February 13, 2017, Library Board February 8, 2017
and February 14, 2017, Parks and Recreation February 14, 2017, Planning and Zoning January 23, 2017, and Water Board
February 21, 2017, City Engineer’s Report, Mayor’s Report , and City Administrator’s Report, seconded by Norton.
Motion carried.

Citizen’s Input
City Administrator Downs announced Mayor Bennett and Downs went on a business visit to Safelite. Downs said the

business has grown to 150 employees. Safelite used to occupy half of the building and now they occupy the entire
building. Downs said the visit lasted an hour and a half and conversation could have continued longer.

PUBLIC HEARING - to consider the FY 2018 Budget
Mayor Bennett opened the public hearing to consider the FY 2018 Budget at 5:37 P.M. There were no written or public
comments received at or prior to the public hearing. Public Hearing closed at 5:37 P.M.

Rampulla presented RESOLUTION #17-037 approving the FY 2018 Budget, seconded by Wichtendahl. Roll call vote:
AYES: Bruns, Wichtendahl, Rampulla, Norton. NAYS: None. ABSENT: Olson. RESOLUTION #17-037 adopted.

Setting a public hearing date (March 15, 2017 @ 5:30 P.M.) to consider the proposal to enter into a five (5) year
Development Agreement with Munson Electric, Inc.

Bruns presented RESOLUTION #17-038 setting a public hearing date (March 15, 2017 @ 5:30 P.M.) to consider the proposal
to enter into a five (5 ) year Development Agreement with Munson Electric, Inc., seconded by Norton. Roll call vote: AYES:
Rampulla, Norton, Wichtendahl, Bruns. NAYS: None. ABSENT: Olson. RESOLUTION #17-038 adopted.

Setting a public hearing date (March 15, 2017 @ 5:30 P.M.) to consider amending Hiawatha Code of Ordinances
Chapter 165 Unified Development Code §165.53 Minimum Improvements by adding reference to Detention Basins
and deleting §165.59 Public Service Areas, Parks and Open Spaces in its entirety

Wichtendahl presented RESOLUTION #17-039 setting a public hearing date (March 15, 2017 @ 5:30 P.M.) to consider
amending Hiawatha Code of Ordinances Chapter 165 Unified Development Code §165.53 Minimum Improvements by adding
reference to Detention Basins and deleting §165.59 Public Service Areas, Parks and Open Spaces in its entirety, seconded by
Rampulla. Roll call vote: AYES: Wichtendahl, Norton, Bruns, Rampulla. NAYS: None. ABSENT: Olson.
RESOLUTION #17-039 adopted.

Approving Final Plat of Tower Commerce Center Twelfth Addition

Bruns presented RESOLUTION #17-040 approving Final Plat of Tower Commerce Center Twelfth Addition, seconded by
Wichtendahl. Roll call vote: AYES: Norton, Wichtendahl, Bruns, Rampulla. NAYS: None. ABSENT: Olson.
RESOLUTION #17-040 adopted.

Referring proposal to vacate City owned Kainz Park property located at 710 Kainz Drive to the Planning and
Zoning Commission (as established in Section 137.02 of the Code of Ordinances) for the purpose of a study and
recommendation to City Council for consideration

Rampulla presented RESOLUTION #17-041 referring proposal to vacate City owned Kainz Park property located at 710
Kainz Drive to the Planning and Zoning Commission (as established in Section 137.02 of the Code of Ordinances) for the
purpose of a study and recommendation to City Council for consideration, seconded by Norton. Roll call vote: AYES: Bruns,
Rampulla, Norton, Wichtendahl. NAY'S: None. ABSENT: Olson. RESOLUTION #17-041 adopted.
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Public Works Department vehicle replacement - authorizing the sale of the 2001 Ford F550 Truck Unit 585

Bruns presented RESOLUTION #17-042 authorizing city staff to proceed with the sale of the 2001 Ford F550 Truck, Unit 585
and additionally authorizing staff to accept the bid of the highest responsive, responsible bidder, seconded by Wichtendahl.
Roll call vote: AYES: Rampulla, Wichtendahl, Bruns, Norton. NAYS: None. ABSENT: Olson. RESOLUTION #17-042
adopted.

Authorizing the Public Works Department purchase of one (1) used truck replacing Unit #s 585 and 530
Norton presented RESOLUTION #17-043 approving the purchase of one (1) bucket truck with a two (2) person bucket,
replacing the old Units 585 and 530 at a total cost not to exceed $58,000, utilizing available funding through the FY 2017
Equipment Reserve Fund, seconded by Wichtendahl. Roll call vote: AYES: Wichtendahl, Rampulla, Norton, Bruns.
NAYS: None. ABSENT: Olson. RESOLUTION #17-043 adopted.

Authorizing staff to proceed with solicitation of request for proposals for the replacement of Unit #500

Bruns presented RESOLUTION #17-044 authorizing Public Works Department staff to proceed with the solicitation of
proposals for a new tandem axle plow truck to replace Unit 500, seconded by Rampulla. Roll call vote: AYES: Rampulla,
Wichtendahl, Bruns, Norton. NAYS: None. ABSENT: Olson. RESOLUTION #17-044 adopted.

Landscape Maintenance Contract — Review Proposals, Awarding Contract

Norton presented RESOLUTION #17-045 authorizing and directing the Mayor, to execute a Contract with Ultra Lawn,
Hiawatha, at the rate of $39.00 per hour, not to exceed 16 hours of maintenance performed in City landscaping beds each week
for the months of April and October and not to exceed 13 hours per week for the months of May through September, seconded
by Bruns. Roll call vote: AYES: Bruns, Rampulla, Norton, Wichtendahl. NAYS: None. ABSENT: Olson. RESOLUTION
#17-045 adopted.

Supporting an Arbor Day Proclamation on April 22, 2017
Wichtendahl presented RESOLUTION #17-046 supporting an Arbor Day Proclamation on April 22, 2017, and note that

Arbor Day will be a floating day in Hiawatha , seconded by Bruns. Roll call vote: AYES: Wichtendahl, Rampulla, Bruns,
Norton. NAYS: None. ABSENT: Olson. RESOLUTION #17-046 adopted.

Earth Day Community Collection Event 2017 - Approving a Community Collection Event with Midwest Electronic_
Recovery on Saturday, April 22, 2017 from 9:00 A.M. — 11:00 A.M.

Rampulla presented RESOLUTION #17-047 approving an Electronic Recycling Event with Midwest Electronic Recovery on
April 22, 2017 from 9:00 A M. - 11:00 A.M., seconded by Wichtendahl. Roll call vote: AYES: Norton, Bruns, Wichtendahl
Rampulla. NAYS: None. ABSENT: Olson. RESOLUTION #17-048 adopted.

2

Approving a Community Collection Event with Cedar Rapids/Linn County Solid Waste Agency on Saturday. April
22,2017 from 9:00 A.M. —11:00 A.M. and authorizing Mayor to sign the Memo of Understanding

Bruns presented RESOLUTION #17-048 approving a Community Collection Event with Cedar Rapids/Linn County Solid
Waste Agency on Saturday, April 22, 2017 from 9:00 AM. — 11:00 A.M. and authorizing Mayor to sign the Memo of
Understanding, seconded by Wichtendahl. Roll call vote: AYES: Rampulla, Bruns, Wichtendahl, Norton. NAYS: None.
ABSENT: Olson. RESOLUTION #17-048 adopted.

Approving a Community Collection Event with Heartland Shredding on Saturday, April 22, 2017 from 9:00 A.M. —
11:00 A.M.

Bruns presented RESOLUTION #17-049 approving a Community Collection Event with Heartland Shredding on Saturday,
April 22, 2017 from 9:00 A.M. — 11:00 A.M., seconded by Norton. Roll call vote: AYES: Wichtendahl, Rampulla, Bruns,
Norton. NAYS: None. ABSENT: Olson. RESOLUTION #17-049 adopted.

There being no further discussion, Rampulla moved to adjourn at 5:45 P.M., seconded by Wichtendahl. Motion carried.

Bill Bennett, Mayor

ATTEST:
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Kelly Kornegor, City Clerk
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The Hiawatha City Council met in regular session in the Hiawatha Council Chambers on March 15, 2017. Mayor Bill
Bennett called the meeting to order at 5:30 p.m. Council members present: Aime Wichtendahl, Dennis Norton, Marty
Bruns, Bob Rampulla and Dick Olson was present by conference call. Staff present: Community Development Director
Patrick Parsley, City Engineer John Bender, Finance Director Cindy Kudrna, City Administrator Kim Downs, Fire Chief
Mike Nesslage, and Police Captain Ben Kamm. Guests: Charlie Vogel of The Dancers Edge, Eric Munson of Munson
Electric, Danny Roberts of Hawkeye Dental Studio, Dan Schmidt of Brain Engineering, Caryol Frericks, Frank Bellon and
Daniel Hoffmann.

Norton moved approval of the agenda, seconded by Bruns. Motion carried.

Bruns moved the approval of the following consent agenda items: Approval of bills, Finance Director’s Report for
February 2017, City Clerk’s Report for February 2017; Approval of renewal- Class E Liquor License (LE) and Class B
Wine Permit (Carryout Wine), Class C Beer Permit (Carryout Beer), and Sunday Sales for Quick Mart, 655 Robins Road,
effective March 22, 2017; RESOLUTION #17-050 approving sewer waiver on second water meter for 1500 Lyndhurst
Drive; Department Reports: Community Development, Fire, Library, Parks and Recreation, Police and Public Works,
seconded by Wichtendahl. Motion carried.

Report from Council Members/Mayor/City Administrator
City Administrator Downs mentioned she received an invitation for a retirement party on April 21, 2017 for Dick Ransom;
council should plan to attend to wish him luck. Downs also stated Ransom will continue to do some work for the City.

PUBLIC HEARING - to consider rezoning of property located at 1540-1550 Hawkeve Drive from I-2 (General
Industrial District) to C-4 (Central Service District) as requested by Edge Holdings, LLC for Dancer’s Edge
Mayor Bennett opened the public hearing to consider rezoning of property located at 1540-1550 Hawkeye Drive from I-2
(General Industrial District) to C-4 (Central Service District) as requested by Edge Holdings, LLC for Dancer’s Edge at
5:31 PM.

Charlie Vogl of Edge Holdings, LLC spoke on behalf of the rezoning request. Vogl explained Dancer’s Edge new addition
will be 15,000 square feet and will connect into their current facility.

No additional written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:33
P.M.

Bruns moved the 1st Reading of ORDINANCE #872 approving rezoning of property located at 1540-1550 Hawkeye Drive
from I-2 (General Industrial District) to C-4 (Central Service District) as requested by Edge Holdings, LLC for Dancer’s
Edge, seconded by Wichtendahl. Roll call vote: AYES: Rampulla, Wichtendahl, Olson, Norton, Bruns. NAYS: None.
ABSENT: None. Motion carried.

Rampulla moved to waive the 2nd and 3rd readings of ORDINANCE #872, seconded by Olson. Motion carried.

Wichtendahl moved the adoption of ORDINANCE #872 approving rezoning of property located at 1540-1550 Hawkeye
Drive from I-2 (General Industrial District) to C-4 (Central Service District) as requested by Edge Holdings, LLC for
Dancer’s Edge, seconded by Norton. Roll call vote: AYES: Wichtendahl, Norton, Rampulla, Olson, Bruns. NAYS:
None. ABSENT: None. ORDINANCE #872 adopted.

PUBLIC HEARING - to consider rezoning of property located at 1208 North Center Point Road from A

Agriculture Zone District) to C-4 (Central Service District) as requested by Hawkeye Dental Studio
Mayor Bennett opened the public hearing to consider rezoning of property located at 1208 North Center Point Road from
A (Agriculture Zone District) to C-4 (Central Service District) as requested by Hawkeye Dental Studio at 5:34 P.M.

Dan Schmidt of Brain Engineering spoke on behalf of rezoning. Schmidt commented the intent is to convert agricultural
lots into business lots along North Center Point Road and the proposed new building is 2,400 square feet to be used as a
dental studio.
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No additional written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:35
P.M.

Bruns moved the 1st Reading of ORDINANCE #873 approving rezoning of property located at 1208 North Center Point
Road from A (Agriculture Zone District) to C-4 (Central Service District) as requested by Hawkeye Dental Studio,
seconded by Norton. Roll call vote: AYES: Rampulla, Wichtendahl, Olson, Norton, Bruns. NAYS: None. ABSENT:
None. Motion carried.

Rampulla moved to waive the 2nd and 3rd readings of ORDINANCE #873, seconded by Wichtendahl. Motion carried.

Norton moved the adoption of ORDINANCE #873 approving rezoning of property located at 1208 North Center Point
Road from A (Agriculture Zone District) to C-4 (Central Service District) as requested by Hawkeye Dental Studio,
seconded by Rampulla. Roll call vote: AYES: Norton, Olson, Wichtendahl, Bruns, Rampulla. NAYS: None. ABSENT:
None. ORDINANCE #873 adopted.

Approving the design of a new commercial development to the Hiawatha Design Guidelines for Hawkeye Dental
Studio located at 1208 North Center Point Road

Bruns presented RESOLUTION #17-051 approving the design of a new commercial development to the Hiawatha Design
Guidelines for Hawkeye Dental Studio located at 1208 North Center Point Road, seconded by Norton. Roll call vote:
AYES: Wichtendahl, Norton, Bruns, Olson, Rampulla. NAYS: None. ABSENT: None. RESOLUTION #17-051
adopted.

PUBLIC HEARING — to consider rezoning of property located at 2111 Robins Road from A (Agriculture Zone

District) to C-4 (Central Service District) as requested by Charlotte Brown, Brown Inc.
Mayor Bennett opened the public hearing approving rezoning of property located at 2111 Robins Road from A
(Agriculture Zone District) to C-4 (Central Service District) as requested by Charlotte Brown, Brown Inc. at 5:36 P.M.

Frank Bellon of Charlotte Brown spoke on behalf of rezoning asking council if they had any questions.

No additional written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:36
P.M.

Bruns moved the 1st Reading of ORDINANCE #874 approving rezoning of property located at 2111 Robins Road from A
(Agriculture Zone District) to C-4 (Central Service District) as requested by Charlotte Brown, Brown Inc., seconded by
Wichtendahl. Roll call vote: AYES: Bruns, Olson, Norton, Rampulla, Wichtendahl. NAYS: None. ASBENT: None.
Motion carried.

Norton moved to waive the 2nd and 3rd readings of ORDINANCE #874, seconded by Wichtendahl. Motion carried.

Rampulla moved the adoption of ORDINANCE #874 approving rezoning of property located at 2111 Robins Road from
A (Agriculture Zone District) to C-4 (Central Service District) as requested by Charlotte Brown, Brown Inc., seconded
by Wichtendahl. Roll call vote: AYES: Olson, Rampulla, Norton, Bruns, Wichtendahl. NAYS: None. ABSENT: None.
ORDINANCE #874 adopted.

Approving the Preliminary Plat for Bali Hai Addition

Bruns presented RESOLUTION #17-052 approving the Preliminary Plat for Bali Hai Addition, seconded by Norton. Roll
call vote: AYES: Rampulla, Wichtendahl, Olson, Bruns, Norton. NAYS: None. ABSENT: None. RESOLUTION #17-
052 adopted.

PUBLIC HEARING - to consider amending Hiawatha Code of Ordinances Chapter 165 Unified Development
Code §165.53 Minimum Improvements by adding reference to Detention Basins and deleting §165.59 Public Service
Areas, Parks and Open Spaces in its entirety

Mayor Bennett opened the public hearing to consider amending Hiawatha Code of Ordinances Chapter 165 Unified
Development Code §165.53 Minimum Improvements by adding reference to Detention Basins & deleting §165.59 Public
Service Areas, Parks & Open Spaces in its entirety at 5:38 P.M.
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No written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:38 P.M.

Wichtendahl moved the 1st Reading of ORDINANCE #875 approving amending Hiawatha Code of Ordinances Chapter
165 Unified Development Code §165.53 Minimum Improvements by adding reference to Detention Basins and deleting
§165.59 Public Service Areas, Parks and Open Spaces in its entirety, seconded by Norton. Roll call vote: AYES:
Rampulla, Wichtendahl, Olson, Bruns, Norton. NAYS: None. ABSENT: None. Motion carried.

Rampulla moved to waive the 2nd and 3rd readings of ORDINANCE #875, seconded by Olson. Motion carried.

Bruns moved the adoption of ORDINANCE #875 approving amending Hiawatha Code of Ordinances Chapter 165
Unified Development Code §165.53 Minimum Improvements by adding reference to Detention Basins and deleting
§165.59 Public Service Areas, Parks and Open Spaces in its entirety, seconded by Wichtendahl. Roll call vote: AYES:
Norton, Rampulla, Wichtendahl, Olson, Bruns. NAYS: None. ABSENT: None. ORDINANCE #875 adopted.

PUBLIC HEARING - on the proposal to enter into a Development Agreement with Munson Electric, Inc.

Mayor Bennett opened the public hearing on the proposal to enter into a Development Agreement with Munson Electric,
Inc. at 5:40 P.M.

Eric Munson of Munson Electric, Inc. spoke on behalf of the Development Agreement. Munson stated the business has
been a member of community since 1997 and the plan is to build an 18,000 square foot facility. Munson also commented
Munson is currently staffed with 50 people and anticipate having a staff of 60 people and adding 4-6 fleet vehicles in the
next year.

No additional written or public comments were received at or prior to the public hearing. Public Hearing closed at 5:47
P.M.

Bruns presented RESOLUTION #17-053 approving and authorizing execution of a five (5) year Development Agreement
by and between the City of Hiawatha and Munson Electric, Inc., seconded by Rampulla. Roll call vote: AYES: Bruns,
Rampulla, Norton, Wichtendahl. NAYS: Olson. ABSENT: None. RESOLUTION #17-053 adopted.

Motion setting a public hearing date (April 5, 2017 @ 5:30 P.M.) to consider the FY 2017 Budget Amendment and
directing publication of notice

Norton moved setting a public hearing date (April 5, 2017 @ 5:30 P.M.) to consider the FY 2017 Budget Amendment and
directing publication of notice, seconded by Wichtendahl. Motion carried.

Setting date of a consultation (March 23. 2017 @ 10:00 A.M.) and setting a public hearing date (April 19, 2017 @
5:30 P.M.) on the proposed Amendment No. 12 to the Hiawatha Urban Renewal Plan in the City of Hiawatha, State
of Towa

Wichtendahl presented RESOLUTION #17-054 setting date of a consultation (March 23, 2017 @ 10:00 AM.) and setting
a public hearing date (April 19, 2017 @ 5:30 P.M.) on the proposed Amendment No. 12 to the Hiawatha Urban Renewal
Plan in the City of Hiawatha, State of Iowa, seconded by Norton. Roll call vote: AYES: Wichtendahl, Norton, Rampulla,
Bruns, Olson. NAYS: None. ABSENT: None. RESOLUTION #17-054 adopted.

Auditing Services for FY 2017-2019

Rampulla presented RESOLUTION #17-055 authorizing contract for annual auditing services for FY 2017-2019, at a total
cost not to exceed $12,950 for FY 2017, $13,250 for FY 2018 and $13,550 for FY 2019, with the Auditor of State of Des
Moines, IA using available funding in the General Fund and to further authorize the execution of agreement accepting the
cost estimate, seconded by Bruns. Roll call vote: AYES: Olson, Rampulla, Wichtendahl, Bruns, Norton. NAYS: None.
ABSENT: None. RESOLUTION #17-055 adopted.
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Referring proposal to vacate City owned detention pond property located at 665, 675 and 695 Boyson Road to the
Planning and Zoning Commission (as established in Section 137.02 of the Code of Ordinances) for the purpose of a
study and recommendation to City Council for consideration

Bruns presented RESOLUTION #17-056 referring proposal to vacate City owned detention pond property located at 665,
675 and 695 Boyson Road to the Planning and Zoning Commission (as established in Section 137.02 of the Code of
Ordinances) for the purpose of a study and recommendation to City Council for consideration, seconded by Rampulla. Roll
call vote: AYES: Norton, Olson, Rampulla, Wichtendahl, Bruns. NAYS: None. ABSENT: None. RESOLUTION #17-
056 adopted.

Amending the current City Council Meeting Policy and Procedures and adopting the City Council Meeting Policy
and Procedures and Code of Ethics

Olson presented RESOLUTION #17-057 amending the current City Council Meeting Policy and Procedures and adopting the
City Council Meeting Policy and Procedures and Code of Ethics, seconded by Norton. Roll call vote: AYES: Bruns, Rampulla,
Norton, Wichtendahl, Olson. NAYS: None. ABSENT: None. RESOLUTION #17-057 adopted.

There being no further discussion, Rampulla moved to adjourn at 5:50 P.M., seconded by Wichtendahl. Motion carried.

Bill Bennett, Mayor

ATTEST:

Kari Graber, Deputy Clerk






Applicant License Application ( LC0041673 )

Name of Applicant: EL KAHIR SHRINE COMPANY

Name of Business (DBA): El Kahir Embassy Club

Address of Premises: 905 Tower Terrace Rd

City Hiawatha County: Linn Zip: 92233
Business (319) 395-0109

Mailing PO Box 38

City Hiawatha State IA Zip: 522330038

Contact Person

Name Richard Bowersox
Phone: (319) 395-0109 Email recorder@elkahir.org

Classification Class C Liquor License (LC) (Commercial)

Term:12 months
Effective Date: 04/20/2017

Expiration Date: 04/19/2018
Privileges:

Class C Liguor License (LC) (Commercial)

Outdoor Service
Sunday Sales

Status of Business

BusinessType: Privately Held Corporation
Corporate ID Number: 74251 Federal Employer ID 51-0171873
Ownership

Richard Bowersox

First Name: Richard Last Name: Bowersox

City: Cedar Rapids State: lowa Zip: 52402
Position: Recorder

% of Ownership: 0.00% U.S. Citizen: Yes

Insurance Company Information

Insurance Company: Founders Insurance Company

Policy Effective Date: 04/20/2017 Policy Expiration 04/20/2018
Bond Effective Dram Cancel Date:
Outdoor Service Effective Outdoor Service Expiration

Temp Transfer Effective Date Temp Transfer Expiration Date:
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www.halleng.com

March 13, 2017

Cindy Kudrna
Finance Director
City of Hiawatha, lowa

Re: Fee Statement — February 2017

Dear Ms. Kudrna:

Enclosed is a fee statement for services rendered through February 28, 2017.
The items addressed include:

4089GEN-16 General Engineering Services ($276.00)
Streets ($276.00)
We attended the monthly TTAC meeting and presented information
for STBG funding on the Tower Terrace Road Interchange.

If you have any questions about this invoice or any of the items we have been
working on, please don'’t hesitate to give me a call.

Sincerely,

A l—

Matt Johnhson, P.E.

CIVIL ENGINEERING " LAND SURVEYING * LAND DEVELOPMENT PLANNING * LANDSCAPE ARCHITECTURE
1860 Boyson Road * Hiawatha, IA 52233 * Ph: 319.362.9548 * Fx: 319.362.7595
250 12" Avenue * Coralville, IA 52241 * Ph: 319.338.2240 ~ Fx: 319.362.7595
IOWA * ILLINOIS * WISCONSIN * MINNESOTA * NEBRASKA * MISSOURI
COLORADO " N. DAKOTA * S. DAKOTA " MAINE * KANSAS
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HALL & HALL ENGINEERS, INC.

Civil Engineering ® Landscape Architecture e Land Surveyinge Land Development

Leaders in Land Devefopment Since 1953

1860 Boyson Road, Hiawatha, |1A 52233
Tel: 319-362-9548 e Fax: 319-362-7595
www.halleng.com elnfo@Halleng.com

www. halleng.com

Invoice
CINDY KUDRNA Invoice Date: Feb 28, 2017
CITY OF HIAWATHA, IOWA Invoice Num: 11818
CITY HALL . )
101 EMMONS ST. Billing Through: Feb 28, 2017

HIAWATHA, |A 52233

HIAWATHA GENERAL SERVICES - STREETS (4089GEN-17:8) - Managed by (MATT JOHNSON])
Contract Type: Hourly

Services Date Hours Rate Amount

PROJECT ADMINISTRATION
» PROJECT MANAGER IlI 2/2/2017 2.00 $138.00 $276.00
PROJECT ADMINISTRATION Total: 2.00 $276.00

Total Service Amount: $276.00
AMOUNT DUE THIS INVOICE: $276.00

This invoice is due upon receipt
Account Summary

Services BTD _7 7 Expenses BTD Lust Inv Num  Lastinv Date i Last In_v 5_@_1__ Lcst qu @mf Prev qucld Amt
$82800 b $0:O(_}___ B 11713 - 1/31/2017 | $55200 - $552.00 %000
Total Amount Due Including This Invoice: | $276.00
Credit Card Type|check one): Visa MasterCard P :l

Credit Card Account #:

Credit Card V-Card # {back of card):
Credit Card Expiration Date):
Name as it Appears on Credit Card:
Payment Amount: $ (US Dollars):
Cardholder Signature: Date:






Hall & Hall Engineers, Inc.

1860 Boyson Rd.
Hiawatha, |A 52233-
Tel: 319-362-9548 Fax: 319-362-7595

Customer ID: HIAWATHA - CITY OF HIAWATHA, IOWA

*

= Invoiced (mouse over for ),

= Maorked as Billed

Date Description Hrs B-Hr/Unit Bill Rate Amount *
Project ID - Name (Manager): 4089GEN-17:8 - HIAWATHA GENERAL SERVICES - STREETS (MATT JOHNSON)
Services:
Employee
MATT JOHNSON - MATT JOHNSON
2/2/2017 PROJECT ADMINISTRATION 2.00 2.00 $138.00 $276.00
TTAC meeting and prep for meetfing.
MATT JOHNSON Total: 2.00 2.00 $276.00
Employee Total: 2.00 2.00 $276.00
Services Total: 2.00 2.00 $276.00
Project 4089GEN-17:8 Total: 2.00 2.00 $276.00

BillQuick Standard Report Copyright © 2015 BQE Software, Inc.

= Non-Billable, x = Xtra






History Committee March 13, 2017 Page 1

The Hiawatha History Committee met on March 13, 2017, at Hiawatha City Hall in Conference Room D with Pat
Semelroth as Chair calling the meeting to order at 1:30 P.M. Members present: Tom Theis and Sandy Brewer. Absent:
Jerry Seifried and Dick Larson. Guests: Marybeth Culbertson and Chris Ask.

Business:

Tom Theis moved the approval of the agenda, seconded by Sandy Brewer. Motion carried. Tom Theis moved the
approval of the February 13, 2017 meeting minutes with corrections, seconded by Sandy Brewer. Motion carried.

Tom Theis moved appointing History Committee Member: Marybeth Culbertson effective immediately — December 31,
2019, seconded by Sandy Brewer. Motion carried.

Hiawatha Insight Articles

e  April newsletter article — continue with history on Hiawatha street names
Other Business

History Committee members requested the placement of the appointment of Chris Ask to the History Committee on the
April agenda.

History Book
Committee members went through photo albums to find pictures and captions for the History Book.
Next meeting is April 10, 2017 at 1:30 p.m.

Tom Theis moved to adjourn the meeting at 1:58 p.m., seconded by Sandy Brewer. Motion carried.

Pat Semelroth, Chair






Library Board of Trustees Meeting

Location: Glenn Schminke Community Room

Date:

March 14, 2017

Call to Order: 7:00 pm

A.

Call to Order — Roll Call Present: Matt Dunbar, Anna Ronnebaum, Jerry
Mohwinkle, Brenda Powers and Karlene Nesslage. Also present: Jeaneal Weeks-HPL
Director, Bill Bennett - Mayor

Approval of Agenda

The Agenda was reviewed. A spelling error was corrected on Taryn Kincaid’s name.
Karlene Nesslage made a motion to accept the agenda as amended, Brenda Powers
seconded and the motion was carried.

Minutes of the Last Meeting

The minutes of the February 14, 2017 meeting and the minutes of the February 8, 2017
combined meeting with the city council were reviewed. Matt Dunbar made a motion to
accept the minutes, Anna Ronnebaum seconded and the motion was carried.

. Old Business — none

New Business -

1. Circulation policy update:
The Circulation policy was reviewed and approved. There were some minor changes
to the Overdue Materials section as well as removal out the outdated term “video”.
Brenda Powers made a motion to approve the policy. Matt Dunbar seconded and
the motion carried.

2. Resolution hiring Taryn Kincaid as 20 hour library assistant:
The following Resolution was approved by unanimous roll call:
Resolution 17-18
Be it resolved that the Hiawatha Public Library hire Taryn Kincaid as 20 hour library
assistant at the wage of $17.36 per hour, grade/step B1-2, effective March 20, 2017.
Passed and approved this 14" day of March, 2017.






F. Librarian’s Report
1. Monthly Report -
There was no data on Library Visits on the monthly report because the current
counter isn’t working. A new one has been ordered.
Freegal — music streaming has been increased to 5 hours per week per user.

2. Bills -

Brenda Powers made a motion to pay the bills, Matt Dunbar seconded and the
motion was carried.

3. Anticipated Expenditures -

d.

New counter top and chairs have been ordered. The counter will replace the
computer stands, improving the look and functionality of the computer area.
New DVD shelving for the children’s area

Pamphlet holders will be added to the wall in the entrance to replace the
table.

4. Library News —

d.

® oo o

Summer reading program planning is in process

Blind Date with a book was held on Valentine’s Day

Linn Area Reads program is starting, Dan Gable’s ‘A Wrestling Life

Out Loud Series will be coming soon

The Holds Delivery Efficiency team will be presenting findings towards the
end of the month.

G. General Discussion — none
H. President’s Report —

d.

Kiwanis held a book exchange earlier today. It was not well attended. They will be
looking at ways to bring more people in.

l. Adjournment — Brenda Powers made a motion to adjourn the meeting, Matt Dunbar
seconded and the motion was carried. Meeting adjourned at 7:25 pm.

Brenda Powers, President

ATTEST:

Karlene Nesslage, Secretary






Mayor’s Report March 6-March 31, 2017

March 6-
Meeting with staff and potential annexation request
Weekly meeting with City Admin

March 7-
ED meeting Dancer's Edge
Attended Community Development Staff meeting

March 8-
Attended the MPO Exe Meeting
Attended the MEDCO Annual Luncheon at CR Marriott

March S-
Attended Tech meeting to review site plan

March-14
Kim and | toured Mother Goose

March-15
Council meeting

March 16-
Attended the MPO Policy Board Meeting

March 20-
Weekly meeting with City Administrator

March 21-
Attended the HEDCO meeting

March 27-
Weekly meeting with City Administrator
Attended the Planning and Zoning meeting

March 28-
Meeting with Cliff Bowers for potential site selection

March-29
Participated in staff discussions regarding potential to realign CR/Hiawatha boundary lines

March 30-
Interviewed with Radio Station 89.1 about Hiawatha’s activity

March 31-
Kim, Kelly W and | met with J&M Displays to discuss location of firework display for our Fun Fest event







Hiawatha Parks and Recreation
Regular Meeting
March 14, 2017

Deb Theis called the meeting to order at 6:04p.m. in the Hiawatha Council Chambers.
Present: Dan Gogel, Deb Theis, Dan Wilkes, Dawn Ewoldt Employees: Kelly Willadsen,
Parks and Recreation Director, Ambyr Young, Administrative Coordinator, Kim Downs, City
Administrator, Bill Bennett, Mayor. Guests: Dan Hoffman.

Motion by Dan Wilkes, second by Dan Gogel to approve the March 14, 2017 agenda as
amended. Motion carried.

Motion by Dan Wilkes, second by Dan Gogel to approve the minutes of February 14, 2017.
Motion carried.

Amateur Radio Field Day June 23" - 25th, 2017:

ARRL Field Day is the most popular on-the-air event held annually in the US and Canada. On the
fourth weekend of June, more than 35,000 radio amateurs gather with their clubs, groups or simply
with friends to operate from remote locations. Field Day is an education event that is self sufficient
and teaches Amateurs to operate in abnormal situations in case of emergency instances. June 23-
25% a local Amateur Group in the Hiawatha/Cedar Rapids area would like to use Clark Park as a
designated location. With that said it would require that the park stay open 24 hours, past our
10PM curfew. There would be 24 hours shifts that these Amateurs would cover to connect with as
many stations as possible that weekend (the whole objective of the event). The park would still be
open to the public besides the disc golf course. They would need to set up portable antennas that
would be between 30-40ft high. This group carries insurance and is very self efficient. This year the
Hiawatha Fire Department will not be involved so we will be asking for a $1,000.00 refundable
damage deposit along with the Clark Pavilion Rental. | would like your approval for this event to
take place in the park on June 23-25% and to extend park hours for the length of this event.

Motion made by Dan Wilkes, second by Dan Gogel to approve the Cedar Valley Amateur
Radio Club’s request to hold Amateur Radio Field Day at Clark Park the weekend of June
23-25, 2017 . Motion carried.

Kona requested by the Arc for Sunday Fun Day event on September 17", 2017:

The Arc of East Central Iowa would like to request that Kona Ice of Cedar Rapids be onsite at their annual
Sunday Fun Day event on Sunday, September 17", 2017 from 1-3pm. They would like to provide a treat that
is sugar, gluten and nut free which Kona Ice provides. The Arc works with developmental disabilities and
people that need to follow strict dietary guidelines. They have already rented a park pavilion for their event.
Kona would only be able to serve to the Arc’s event guests.





Motion made by Dan Wilkes, second by Dan Gogel to approve the Arc of East Central lowa’s
request to allow Kona Ice at Tucker Park on Sunday, September 17t from 1-3PM. Motion
carried.

HKL request to install solar panel on concession stand:

The Hiawatha Kids League has applied for a grant through Rockwell Collins to acquire a small
solar panel device and power supply with the intent to install on the Guthridge Park
concession stand. This would power the refrigeration units, lighting and popcorn machine.
HKL will find out if the grant is approved on April 21st. My concerns with this project are that
they use the concession stand for about three months out of the year and we cannot guarantee
that there will not be any damage done by park users. They currently pay on average about
$300.00 per month during the usage of the concession stand. They will not see a cost savings
right away but over time.

Motion made by Dan Wilkes, second by Dan Gogel to table Hiawatha Kids League request
until additional information is provided. Motion carried.

Reports:

e Kids Movie Night: March 10t will be the next kids movie night featuring the Secret Life of
Pets. This will be the last spring movie night until fall. Movie Starts at 6:30pm.

¢ Taste of the Tropics: Learn how to transform fresh ingredients into delicious meals. This
hands on class will show you how to work with fresh citrus zest and ginger. We will make 2
recipes for you to sample. We will make a cake in the microwave and a healthy appetizer.
Bring your own drink. Registrations due by April 3rd. April 17t at 6pm in the Community
Center.

¢ Pinterest Party Cork n Craft: Five ladies made a state of [owa string art on March 7t in the
Community Center. Our next Pinterest Party takes place in June and will be geometric
canvas art. $25 6PM June 6th.

e Zumba: Join us in the Hiawatha Community Center to try something new and burn some
calories too! Brooke Lenz, Zumba certified instructor, will get you in the groove as you
dance for 30 minutes and have some fun! Come try it out for FREE! March 9 and April 13 at
5:30-6:00pm in the Community Center.

e Candlelight Yoga: February Candlelight Yoga had 5 in attendance. Come try it for yourself
in the Community Center at 6:45PM on March 30t or April 27t or both!

e Kids in the Kitchen: Registration was full! Children made their own pizza and decorated a
giant cookie all while learning kitchen safety. Children got to take home their very own
pizza stone for future use! April 12t in the Community Center. $25 registration fee.

e Super Sitters: Registration is full! This is our third year hosting Super Sitters in the
Hiawatha Community Center. Michelle Altimaier from Mercy Medical Center and her
assistant will be teaching a certified babysitter class through the American Red Cross. This





takes place on March 15% from 8:30am to 2:30pm. Fee is $20. Hiawatha is receiving $5 back
for every child registered.

Photo Backup Class: Learn how to safely back up, store and organize your family’s photos.
Also learn what it takes to safely keep your photos from being damaged and lost and much
more. $25 March 29t at 6pm in the Hiawatha Community Center.

Live Healthy lowa 5K: The City of Hiawatha Parks & Recreation have partnered with Live
Healthy Iowa to host 1 of 14 5K races around the state of lowa in conjunction with the Live
Healthy lowa 10 Week Challenge. This partnership is a collaborative effort in a way to
combat lowa's growing obesity problem and to make strides toward the goal of making
lowa the healthiest state in the nation! The 5K will begin at 8:00a.m. with a kids 1K to follow
at 9:00a.m. Register at LiveHealthylowa.com 5K Early deadline (March 31) $20.00
($10.00 for Live Healthy lowa participants) Late deadline (April 7 NOON) $25.00 ($15.00
for Live Healthy lowa participants) T-Shirt not guaranteed not guaranteed a T-shirt. Kids
1K $5.00 On site entry $5.00

Chase Norton Memorial: April 9, 2017 Come enjoy a great disc golf tournament at Fay
Clark Park. The annual Hiawatha Open kicks off the year for disc golfers throughout the
eastern lowa corridor. Find more information at www.iowadiscgolf.net

Hiawatha Easter Egg Hunt: The Annual Hiawatha Easter Egg Hunt is a fun, family event
filled with surprises! Eggs will be spread in the grass at Guthridge Park. Children will also
get to visit with the Hiawatha Easter Bunny. Event is held rain or shine. This event is
sponsored by Roasters Coffee House. Saturday, April 15th 9:00 a.m. in Guthridge Park Don’t
be late! Eggs vanish in minutes!

Hiawatha Farmers Market: The firs Hiawatha Farmers Market takes place on April 23 and
continues through October 29 “Hiawatha Farmers Market brings the taste of lowa
Producers to you.” 10t Avenue parking lot of Guthridge Park Sundays 11 a.m.- 2 p.m. It's
your neighborhood get-together! Market is held rain or shine.

Motion by Dawn Ewoldt, second by Dan Gogel, to adjourn at 6:29 p.m. Motion
carried.

Deb Theis, Chairperson

ATTEST: Kelly Willadsen, Parks and Recreation Director







HIAWATHA PLANNING AND ZONING COMMISSION ZB
REGULAR MEETING

February 27, 2017

The Hiawatha Planning and Zoning Commission met in a meeting on February 27, 2017. Chairperson, Mark
Powers called the meeting to order at 5:30 P.M. Members present: Kenny Jones, Mark Ross, Terry Trimpe and
Darryl Cheney. Members Absent: Reta Saylor and Tom Wille, Staff present: Community Development
Director, Pat Parsley, Assistant Building Official, Jim Fisher and City Administrator, Kim Downs. Guests in

Attendance: Dave Brost Jr., Karen Sands, Denny & Sandra Ketelsen, Joel Ames, Sue Young, Steve Scott,
Danny Roberts, Frank Bellon and Tred Schnoor.

Board Member, Kenny Jones moved to approve the Agenda. Second by Darryl Cheney. Motion carried.

Board Member, Mark Ross moved to approve the meeting minutes of January 23, 2017. Second by Kenny
Jones. Motion carried.

Consider Resolution for recommendation to City Council to approve the Rezoning submitted by Charlie

Vogl for 1550 Hawkeye Dr., Hiawatha, IA.

Mark Powers asked if there was anyone there to speak for the rezoning,

Trent Schnoor addressed the Board. He stated that he was there to answer any questions and explained that the
adjoining property also owned by Charlie Vogl was previously zoned to C-4.

Mark Powers asked if there was anyone to speak against the rezoning. There were none.

There were no further questions.

Mark Ross moved to recommend to City Council to approve the Rezoning submitted by Charlie Vogl for 1550
Hawkeye Dr., Hiawatha, IA. Second by Terry Trimpe.

AYES: MARK ROSS, MARK POWERS, KENNY JONES. DARRYL CHENEY. TERRY TRIMPE.
NAYS: NONE

ABSENT: RETA SAYLOR, TOM WILLE.
Motion Carried
Resolution #17-003 Approved

Consider Resolution for recommendation to City Council to approve the Rezoning submitted by
Hawkeye Dental Studio for 1208 N Center Point Rd., Hiawatha, JA.

Open: 5:30 pm

Mark Powers asked if there was anyone there to speak for the rezoning.

Dan Schmidt addressed the Board. He explained that it is a simple request to rezone to C-4 to allow a Dental
Lab.

Mark Powers asked if there was anyone there to speak against the rezoning. There were none.

Closed: 5:37 pm





Mark Powers asked if the Board had any questions. There were none.

Kenny Jones moved to recommend to City Council to approve the Rezoning submitted by Hawkeye Dental
Studio for 1208 N Center Point Rd., Hiawatha, 1A. Second by Darryl Cheney.

AYES: DARRYL CHENEY, KENNY JONES. MARK ROSS, MARK POWERS, TERRY TRIMPE.
NAYS: NONE

ABSENT: RETA SAYLOR AND TOM WILLE.
Motion Carried
Resolution #17-004 Approved

Consider Resolution for recommendation to City Council to approve the Design Guidelines submitted by
Hawkeve Dental Studio for 1208 N Center Point Rd..

Hiawatha, IA.

Kenny Jones asked if the proposed steel roof met code. Pat Parsley stated that the building is similar to Al Fry’s
and the awning would be the only thing visible from the street. He went on to say that that it does comply but
the department had a concern about the ends of the building,

Dan Roberts addressed the Board. He stated that the plans have actually changed. The roof would be changed to

a four sided style and there would be stone all the way up on the front of the building with an awning. He added
that the sides would be siding.

Pat Parsley suggested that they bring in the new plans for the Council meeting. Dan Roberts agreed to have the
new proposal submitted in time for the Council meeting on March 15, 2017.

Sandy Olsen addressed the Board. She wanted to know if there would be a fence installed and what the set-

backs are. Pat Parsley explained that there would be a fence as shown on the plan. He also explained that there
were no set-backs and the fence would be installed on the property line.

Mark Powers asked if the Site Plan would come to the Planning and Zoning Board for approval. Pat Parsley
explained that it would not and would be reviewed and approved by the department.

There were no further questions.

Mark Ross moved to recommend to City Council to approve the Design Guidelines submitted by Hawkeye
Dental Studio for 1208 N Center Point Rd., Hiawatha, 1A. with the following conditions:

Resubmittal of building elevations as described by the dental lab owner
Roof of copper-color steel

Complete masonry front

Adding a front dormer

Submitting exterior material list

e o o ® ©

Second by Kenny Jones.

AYES: MARK ROSS. TERRY TRIMPE, KENNY JONES. DARRYL CHENEY. MARK POWERS
NAYS: NONE

ABSENT: RETA SAYLOR AND TOM WILLE.

Motion Carried

Resolution #17-005 Approved






Consider Resolution for recommendation to City Council to approve the Final Plat submitted by Jon

Dusek for Tower Commerce 12" Addition, Hiawatha. IA.

Kenny Jones asked if this was a corner lot and asked if it is two acres. Pat Parsley stated that it is.

Darryl Cheney asked if there were any changes from the Preliminary Plat. Pat Parsley said no.

There were no further questions.

Terry Trimpe moved to recommend to City Council to approve the Final Plat submitted by Jon Dusek for
Tower Commerce 12" Addition, Hiawatha, IA. Second by Darryl Cheney.

AYES: TERRY TRIMPE, KENNY JONES. MARK ROSS. MARK POWERS. DARRYL CHENEY
NAYS: NONE

ABSENT: RETA SAYLOR AND TOM WILLE.
Motion Carried
Resolution #17-006 Approved

Consider Resolution for recommendation to City Council to approve the Preliminary Plat submitted by

Charlotte Brown, Brown Inc. for 2111 Robins Rd., Hiawatha, IA.

Kenny Jones verified the lot size as 18.9 acres and asked if any of it is flood plain. Pat Parsley referred him to

the drawing and pointed out that it would be the shaded area. He also stated that he was unsure of the total flood
plain acreage.,

Kenny Jones then asked if the sewer would run along the back of the lot. Pat Parsley explained that the sewer

line is already there and they are not sure which way they want to go with it. He also said that the City is on
board with the project.

Kenny Jones then asked if they were requesting to rezone the whole property to C-4, Pat Parsley said they were,

Terry Trimpe asked if they were at all concerned with having the sewer line run through a flood plain. Pat
Parsley stated that the City would like them to follow the natural slope of the land. Mark Ross then asked if the
City would be in fact sharing in the cost. Pat Parsley stated they would.

Darryl Cheney asked if they could expand the mobile home park by rezoning to C-4. Pat Parsley stated that they
could not, but could put in Multi-Family.

There were no further questions.

Mark Ross moved to recommend to City Council to approve the Preliminary Plat submitted by Charlotte
Brown, Brown Inc. for 2111 Robins Rd., Hiawatha, 1A. Second by Mark Powers.

AYES: DARRYL CHENEY. KENNY JONES. MARK ROSS. MARK POWERS. TERRY TRIMPE
NAYS: NONE

ABSENT: RETA SAYLOR AND TOM WILLE.

Motion Carried

Resolution #17-007 Approved






Consider Resolution for recommendation to City Council to approve the Rezoning submitted by

Charlotte Brown, Brown Inc. for 2111 Robins Rd.. Hiawatha, IA.

Open:6:04 pm

Mark Powers asked if there was anyone there to speak for the rezoning.

Frank Belin and Steve Scott addressed the Board. They stated they were there to answer any question the Board
may have.

Mark Powers ask if the request would fall into the Comprehensive Plan. Pat Parsley stated that it did. He

explained that Tower Terrace Rd. will be highly traveled in the future and believed that the area is better suited
as commercial than industrial.

Karen Sands addressed the Board. She wanted to know what would be going there in the future. Pat Parsley

explained that the City has not recieved any plans for the development of the property and will not know until
then.

Mark Powers asked if there was anyone there to speak against the rezoning. There were none.

Closed: 6:13 pm

There were no further questions.

Mark Ross moved to recommend to City Council to approve the Rezoning submitted by Charlotte Brown,
Brown Inc. for 2111 Robins Rd., Hiawatha, I1A. Second by Kenny Jones.

AYES: TERRY TRIMPE, MARK ROSS. KENNY JONES. DARRYL CHENEY. MARK POWERS
NAYS: NONE

ABSENT: RETA SAYLOR AND TOM WILLE.
Motion Carried
Resolution #17-008 Approved

Consider Resolution for recommendation to City Council to Amend City Ordinance Chapter 165.50:

Unified Development Code (UDC) of Hiawatha. lowa to add reference to detention basins in 165.53 and
delete entire 165.59.

Mark Ross asked if Pat could explain the reason for the change. Pat Parsley stated that they would just be
removing language that was no longer being used or relevant.

Mark Powers asked if the Board had any questions. There were none.

Darryl Cheney moved to recommend to City Council to Amend City Ordinance Chapter 165.50; Unified

Development Code (UDC) of Hiawatha, lowa to add reference to detention basins in 165.53 and delete entire
165.59. Second by Mark Powers.

AYES: KENNY JONES, MARK POWERS, MARK ROSS, TERRY TRIMPE. DARRYL C HENEY
NAYS: NONE

ABSENT: RETA SAYLOR AND TOM WILLE.
Motion Carried
Resolution #17-009 Approved






Mark Ross motioned to adjourn the meeting at 6:20p.m. Second by Kenny Jones. Motion carried.

//&(’/}4{,4/5’ 4 /74,"-8{4'

Mark Powers, Chairperson
ATTEST:
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HIAWATHA WATER BOARD
REGULAR MEETING
MARCH 21, 2017

Meeting was called to order at 5:30 PM by Vice Chairperson Beverly Daws in Council Chambers. Members present were
Troy Andersen and Robert Hembera. Absent were Patrick White and Gary Casady. Also present was Water Superintendent
Marty Recker, City Administrator Kim Downs, and Water Clerk II Sara Ries. Roll was called.

Robert Hembera moved the approval of the agenda. Troy Andersen seconded. Motion Carried.

Troy Andersen requested to have the financial report pulled from the Consent Agenda to discuss as part of the FY2016-17
Budget Resolution. Robert Hembera seconded. Motion Carried.

Troy Andersen moved the approval of the consent agenda: February 2017 regular meeting minutes and bills. Robert Hembera
seconded. Motion Carried.

BUSINESS:

Consider Resolution Amend FY2016-17 Budget

The board discussed the budget and had some questions on the changes.

Expenses:

Line item #6 — these changes were due to payouts of Carl Ransford’s vacation and sick as part of his benefits.

Line item #8 — this is a transfer out account. Kim Downs was present and informed the board of how this account works.
Basically it is just as it sounds; it is the transferring of funds from one fund to another fund for payment of improvements. In
this amendment it is in regards to Well #9 generator.

Line item #9 — this change is regarding the loan payment to Farmers State Bank that will take place in April.

Line item #10 — interest on the loan payment to Farmers State Bank

Income:

Line item #1 — insurance check for Well #9 generator.

Troy Andersen made a motion to approve Resolution 04-17 Amend FY2016-17 Budget. Robert Hembera seconded motion.
Motion carried.

Roll call vote:

AYES: Troy Andersen, Beverly Daws, Robert Hembera
NAYS: None

ABSENT: Patrick White, Gary Casady

Resolution 04-17 Approved

Financial Report Discussion
The financial report questions were answered as part of the FY2016-17 Budget Resolution line item discussion.

Troy Andersen moved the approval of the financial report. Robert Hembera seconded motion. Motion carried.

Consider Resolution Amending Resolution 03-15 Adopting Fixed Charges for Hiawatha Water Department
Water Board reviewed the updates to the Fixed Charges.

Beverly Daws made a motion to approve Resolution 05-17 Adopting Fixed Charges for Hiawatha Water Department. Robert
Hembera seconded motion. Motion carried.

Roll call vote:

AYES: Robert Hembera, Troy Andersen, Beverly Daws
NAYS: None

ABSENT: Patrick White, Gary Casady

Resolution 05-17 Approved

Consider Resolution Appointing Auditor for Fiscal Year 2017, 2018, 2019





Marty explained the State Auditor Bid is the only bid that the City received back.

Robert Hembera made a motion to approve Resolution 06-17 Appointing Auditor for Fiscal Year 2017, 2018, 2019. Troy
Andersen seconded motion. Motion carried.

Roll call vote:

AYES: Beverly Daws, Robert Hembera, Troy Andersen
NAYS: None

ABSENT: Patrick White, Gary Casady

Resolution 06-17 Approved

Superintendent’s Report

The City Financial Director included a memo to the Water Board explaining why we have to wait until April 2017 to pay off
the Farmers State Bank loan. Payoff date will now be April 19, 2017. Amount of loan principal is $111,962.00. Interest
amount is $1,764.41. Total payoff amount is $113,726.41.

Water employees have been reviewing safety material as well as attending courses. The City also put on their annual Safety
Stand Down Day on March 8". As always, a variety of topics were covered.

Kim Downs spoke briefly about the City’s annual Earth Day event being held on April 22*. It has been moved to the City’s
maintenance shop this year. This event is highly attended by Hiawatha residents and by moving to the maintenance shop we
hope the process goes a little smoother and is a little warmer and dryer as some of the areas can be moved inside. It will also
benefit the City as there won’t be as much moving of equipment since all of the City’s equipment is located at the
maintenance shop.

Hydrant flushing is set to begin April 10" and run until May 5",

A discussion was held regarding a service fee on disconnection day. Currently, on disconnection day, our Water Operators
are directed to knock on the door before disconnection of water service for non-payment. If the customer comes to the door,
they can contact the water office to pay this bill and not be disconnected. If there is no-response at the door, the water will be
shutoff and a reconnection fee will need to be paid before water will be reconnected. The thought behind the service fee for
knocking on the door is due to the man power and equipment it takes to even get to this point. We want to do what is best for
our customers, but many steps are taken before the Water Department even gets to the front door of a disconnection
customer. Basically, the Water Department just wants to recoup some of the time we put into this process. This “service
fee” is already a part of our Fixed Charges, but we just have not acted on it. Kim Downs recommended we do a resolution.

Today March 217, the Water Department had a water main break at 140 11" Ave. first thing in the moming. The Water
Operators made the repair very quickly. Water was only off for 1 % hours and only 4 house were affected. Everything was
done and cleaned up by 9am.

Non-Agenda Items

Kim Downs attended the meeting to speak with the board; she began by complimenting the Water Department on a job well
done. The Water Department has recently received compliments from Hiawatha residents and Kim wanted to make sure the
Water Board knew this. She also wanted to update the board on Workman’s Compensation. The City has decreased there
MOD rating from about 1.9 to 0.75 over the past 10 years. MOD refers to the work comp premiums based off of how many
claims have been recorded per OSHA. This is a huge decrease and something the City should be very proud of. Kim feels a
large part of this decrease is that we do our best to keep the employees informed with safety classes such as our Safety Stand
Down Day and training sessions.

Robert Hembera moved to adjourn the meeting at 6:35pm. Troy Andersen seconded. Motion carried.

Vice Chairperson, Beverly Daws
ATTEST:

Sara Ries, Water Clerk 11






Finance Director’s
Office

To:  Mayor and Council
From: Cindy Kudrna, Finance Director ()
Date: March 31, 2017

Re:  FY17 Budget Amendment

Attached for your consideration is the City Budget Amendment and Certification Resolution —
FY 201 — Amendment #1. The City is required by State Code to amend the city budget and file
it with the County Auditor and the Department of Management if there are changes to the total
program budgeted amounts that were adopted in the original budget certification during the fiscal
year.

This year the amendment consists of changes in revenues including a grant the fire department
received for equipment/gear. Also, there is an opportunity to refinance a loan we have
outstanding and save interest costs, therefore I have included this in the revenue amendment.
Overall the revenues increased $5,890,831.

Changes in the expenses section of the budget include the payment of the equipment/gear the fire
department grant. The way the grant works, is it is a reimbursement grant, in other words the city
will pay the upfront cost of the equipment/gear, then the city will be reimbursed the grant
amount. | have also decreased the capital projects expenses due to timing of projects. Overall
changes in the expenses was only an increase of $685,241.

Therefore, it is my recommendation that the Council approves the resolution adopting the City
Budget Amendment and Certification Resolution — FY 2017 — Amendment #1

If you have any questions or concerns regarding this information, please contact me.





57-545

CITY BUDGET AMENDMENT AND CERTIFICATION RESOLUTION - FY 2017 - AMENDMENT #1
To the Auditor of LINN County, lowa:

The City Council of HIAWATHA in said County/Counties met on 4/5/2017
,at the place and hour set in the notice, a copy of which accompanies this certificate and is certified as to

publication. Upon taking up the proposed amendment, it was considered and taxpayers were heard for and against
the amendment.

The Council, after hearing all taxpayers wishing to be heard and considering the statements made by them, gave
final consideration to the proposed amendment(s) to the budget and modifications proposed at the hearing, if any.
thereupon, the following resolution was introduced.

RESOLUTION No. <== ENTER RESOLUTION NUMBER

A RESOLUTION AMENDING THE CURRENT BUDGET FOR THE FISCAL YEAR ENDING JUNE 30 2017

(AS AMENDED LAST ON 3/2/12016 .)
Be it Resolved by the Council of the City of HIAWATHA
Section 1. Following notice published 3/23/2017

and the public hearing held, 4/5/2017 the current budget (as previously amended) is amended as set out
herein and in the detail by fund type and activity that supports this resolution which was considered at that hearing:

Total Budget
as certified
or last amended

Current
Amendment

Total Budget
after Current
Amendment

Revenues & Other Financing Sources

5550 572

Taxes Levied on Property 1 5,503,024 47,548
|Less: Uncollected Property Taxes-Levy Year 2 0 0 0
I Net Current Property Taxes 3 5,503,024 47,548 5,550,572
1Delinquent Property Taxes 4 0 0] | 8] |
TIF Revenues 5 1,699,479 0 1,699,479
Other City Taxes 6 1,000,348 -125,248 875,100
Licenses & Permits 7 170,375 440,600} 610,975
Use of Money and Property 8 51,300 29,810 81,110
Intergovernmental 9 1,372,819 336,625 1,709,444
Charges for Services 10 2,979,106 -130,312 2,848,794
Special Assessments 11 0 2,000 2,000
{Miscellaneous 12 207,486 308,270 515,756
Other Financing Sources 13 4.212,000 4 617,250 8,829,250
Transfers In 14 3,394,712 364,288 3,759,000
Total Revenues and Other Sources 15 20,580,649 5,890,831 26,481,480

Expenditures & Other Financing Uses

Gh

3,120,152

|Excess Revenues & Other Sources Over

Public Safety 3,081,672 38,480
Public Works 17 943,538 110,732 1,054,270
Health and Social Services 18 25,000 -5,000 20,000
Culture and Recreation 19 1,243,775 -19,275 1,224 500
Community and Economic Development 20 563,225 0 563,225
General Government 21 1,236,445 -16,433 1,220,012
Debt Service 22 2,888,007 1,864,550 4,752 557
Capital Projects 23 7,669,638 -1,718,828 5,950,810
Total Government Activities Expenditures 24 17,651,300 254 226 17,905,526
Business Type / Enterprises 25 2,521,522 66,727 2,588,249
Total Gov Activities & Business Expenditures 26 20,172,822 320,953 20,493,775
Transfers Out 27 3,394,712 364,288 3,759,000
Total Expenditures/Transfers Out 28 23,567,534 685,241 24,252 775

(Under) Ex

Beginning Fund Balance July 1

12.297.262

30 12,297,262 0
Ending Fund Balance June 30 31 9,320,377 5,205,590 14,525,967
Passed this day of
(Day) (Month/Year)
Signature Signature

City Clerk/Finance Officer

Mayor






City of Hiawatha

Community Development Department

Purpose: Final Plat Approval Date: 03/28/2017
To: Hiawatha City Council

Name of Plan: Tower Commerce Center 13™ Addition

Address: 950 Metzger Zone: C-4

Number of Lots: 1 lot
Reviewed by: Patrick Parsley, Community Development Director

Description: This is part of the Tower Commerce Center preliminary plat. The lot lines have been
adjusted but no major changes are proposed differing from the preliminary plat. The lot
size complies with the UDC. There is no request for a zoning change.

Report: This final plat matches the most recent preliminary plat. There is no required plan of
improvements to be considered with this plat as sewer and water are already available on
Metzger Drive. Final blue bound documents and utility sign-offs will be submitted
before Council consideration.

Recommendation: Community Development and the Planning and Zoning Commission recommend
approval of this final plat.





City of Hiawatha Sh
Engineering Department

101 Emmons St., Hiawatha Iowa, 52233-1697
PHONE (319) 393-1515 ext. 511 FAX (319) 393-1516

To:  Planning and Zoning Commission Date: March 16, 2017
From: John Bender PE, City Engineer

Re:  Tower Commerce Center 13" Addition

Description: Approval of Final Plat
Report:

Engineering has reviewed the final plat of Tower Commerce 13t Addition to the City of Hiawatha. All street and
utility improvements are currently in place and accepted, so no other action is needed that would require a
developer’s agreement. We also find the final plat is substantial compliance with the approved preliminary plat.
We will need sign-offs from the utility companies as to the location of all proposed utility easements.

Engineering recommends approval of this final plat.

If you have any questions please let me know.





l & s Pt 'L
' awatha!.

Final Plat of Tower Commerce Center Thirteenth Addition.

Date: 3/13/2017

The Hiawatha Water Department has reviewed the Final Plat for Tower Commerce Thirteenth
Addition.

This final plan lists 10 foot utility measurements for any easements, utility, etc.

The Water Department Approves of this final Plat.

e

Marty Recker
Water Superintendent

Hiawatha Water Department

WATER DEPARTMENT « P.O. BOX 485 « HIAWATHA, IA 52233-0485 « PHONE (319) 393-5556 « FAX (319) 393-1516





RESOLUTION NO. 17-010
Planning & Zoning Commission

RESOLUTION APPROVING THE FINAL PLAT
FOR TOWER COMMERCE 13™ ADDITION
HIAWATHA, IOWA

WHEREAS, A FINAL PLAT FOR TOWER COMMERCE 13™ ADDITION
TO HIAWATHA, IOWA, HAS BEEN FILED WITH THE CITY CLERK AND AFTER
CONSIDERATION OF THE SAME IS FOUND TO BE CORRECT AND IN ACCORDANCE
WITH THE PROVISIONS OF THE LAWS OF THE STATE OF IOWA, AND THE ORDINANCES
OF THE CITY OF HIAWATHA, IOWA, IN RELATION TO PLATS AND ADDITIONS TO
CITIES, NOW THEREFORE,

BE IT RESOLVED BY THE PLANNING AND ZONING COMMISSION OF THE CITY OF
HIAWATHA, IOWA, THAT SAID FINAL PLAT AND DEDICATIONS OF SAID TOWER
COMMERCE 13™ ADDITION TO HIAWATHA, LINN COUNTY, IOWA, IS HEREBY
ACKNOWLEDGED AND APPROVED ON THE PART OF THE PLANNING AND ZONING
COMMISSION OF HIAWATHA, IOWA, AND THAT THE CHAIRMAN AND SECRETARY OF
THE HIAWATHA PLANNING AND ZONING COMISSION ARE HEREBY DIRECTED TO
CERTIFY THIS RESOLUTION OF APPROVAL AND AFFIX THE SAME TO SAID PLAT AS BY
LAW PROVIDED, AND RECOMMEND THAT THE HIAWATHA CITY COUNCIL APPROVE
SAME.

PASSED THIS _27th DAY OF __ March _, 2017.

Mark Powers, Chair
ATTEST:
Jennifer Goerg, Community Development Clerk

STATE OF IOWA )
)SS
LINN COUNTY )

We, Mark Powers, Chair; and Jennifer Goerg, Community Development Clerk, do hereby certify that
the above and foregoing resolution is a true and correct copy of the resolution passed by the Planning
and Zoning Commission of the City of Hiawatha, lowa, on this 27th day of March, 2017.

Mark Powers, Chair

Jennifer Goerg, Community Development Clerk





FINAL PLAT

TOWER COVIMERCE CENTER THIRTEENTH ADDITION
TO HIAWATHA, IOWA
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| HEREBY CERTIFY THAT THIS LAND SURVEYING DOCUMENT WAS
PREPARED AND THE RELATED SURVEY WORK waS PERFORMED
8Y ME OR UNDER MY DIRECT PERSONAL SUPERVISION AND THAT
| AM A DULY LICENSED PROFESSIONAL LAND SURVEYOR UNDER
THE LAWS OF THE /r‘ OF 10WA.
SIGNATURE: DATE:  03/28/2017
LEO P. BONIFAZI
LICENSE NO. 13480 1 OF 1
® SHEETS COVERED BY THIS SEAL: !

Location: NW 1/4 SE 1/4, Sect

Company:

b,

INDEX LE

Ronge 7 West

Reguestor: Tewer Commerce Center, Inc.
Proprietor: Tower Commerce Center, Inc

Surveyor: Lec P. Bonifozi

298- 8888

Return To: LBonifozi@S-B-Engineering.com

icn 29, Township B4 North,

Bonifezi Engineering & Surveying, LC,
Avenue SW, Cedor Rapids, |A 52404

chnoor

onifazi
|~fEngineering & Surveyng _|

SCHNOOR-BONIFAZI
ENGINEERING & SURVEYING, LC

431 FIFTH AVENUE SwW
CEDAR RAPIDS, 1A 52404

MY LICENSE RENEWAL DATE IS DECEMBER 31, 2017

(319) 298-8888 (PHONE)
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OWNER

TOWER COMMERCE CENTER, INC
222 3RD AVENUE SE, SUITE 289
CEDAR RAPIDS, 1A 52401

CONTACT PERSON: MR. JON DUSEK
PHONE: (318) 364-6533

FRX:(319) 369-0919

DATE OF SURVEY

SEPTEMBER 7, 2015 & JANUARY 27, 2017

LEGEND

SECTION LINE
PROPERTY LINE
ADJOINING LOT LINE
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AFPPROVED: LEC BONIFAZI
ISSUED FOR: REVIEW
DATE: 03/28/2017

PROJECT NO. 10045

o SET 5/8" IRON REBAR
W/ORANGE CAP NO. 134B0

SITE LOCATION MAP

NOT TO SCALE

LEGAL DESCRIPTION

TOWER COMMERCE CENTER THIRTEENTH ADDITION TO HIAWATHA, I0WA is thot part of the Northwest Quarter of the Southeast Quarter
of Section 28, Township 84 North, Range 7 West, of the 5th P.M., Hiowatho, Linn County, lowo, described as follows:

Beginning ol the Southeast corner of Lot 1, Tower Commerce Center Ninth Addition to Hiowctha, lowe;

thience Norin 89" 07" 15" Eost 200.00 feet along tne South line of said Lot

extension thereof;

thence South 00" 52" 45" East 301.71 feet to o poinl on the North right—of—way line of Metzger Drive;

thence South BS" 07" 15" West 200.00 feet olong soid North right—of—waoy line lo the Point of Beginning, containing 1.385 acres,

subject to covenants, eosements and restrictions of record.

NOTES

1. IT IS PROHIBITED TO PLACE ANY ABOVE GROUND UTILITY STRUCTURES WHERE UTILITY EASEMENTS CROSS STORM SEWER, DRAINAGE

OR ACCESS EASEMENTS.

2. ALL PUBLIC UTILITY EASEMENTS ARE NOW BEING DEDICATED TO THE PUBLIC AS SHOWN ON THE FINAL PLAT.

ol

THE LINN COUNTY RECORDER.

4. TOWER COMMERCE CENTER SEVENTH ADDITION TO HIAWATHA, IDWA WAS RECORDED IN BOOK 8752, PAGES 319-330 IN THE OFFICE

OF THE LINN COUNTY RECORDER.

w

THE LINN COUNTY RECORDER.

6. TOWER COMMERCE CENTER NINTH ADDITION TO HIAWATHA, IOWA WAS RECORDED IN BOOK 9370, PAGES 325-335 IN THE OFFICE OF

THE LINN COUNTY RECORDER.

7. METZGER DRIVE RIGHT—OF-WAY WAS DEDICATED WITH RESOLUTION 12-214 RECORDED IN BOOK B431, PAGES 523-530 IN THE

OFFICE OF THE LINN COUNTY RECORDER.

\ thence North 00" 52" 45" Wesl 301.71 feel along the Eost line of soid Lol 1, Tower Commerce Center Ninth Addition lo the
Wortheast corner thereof, also being o point on the South line of Lot 1, Tower Commerce Cenler Eighth Addition to Hiowatha, lowa;
\

TOWER COMMERCE CENTER FIFTH ADDITION TO HIAWATHA, IOWA WAS RECORDED IN BOOK B453, PAGES 348-359 IN THE OFFICE OF

TOWER COMMERCE CENTER EIGHTH ADDITION TO HIAWATHA, IOWA WAS RECORDED IN BOOK 9029, PAGES 151-164 IN THE OFFICE OF

. Tower Commerce Center Eighth Addition and Eosterly

FINAL PLAT
TOWER COMMERCE CENTER
THIRTEENTH ADDITION TO
HIAWATHA, IOWA

FINAL
PLAT

1 OF 1






DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION APPROVING FINAL PLAT
TOWER COMMERCE CENTER THIRTEENTH ADDITION, HIAWATHA, IOWA

WHEREAS, a final plat of Tower Commerce Center Thirteenth Addition to the
City of Hiawatha, Linn County, lowa, has been received and reviewed by the City Engineer,
Hiawatha Water Superintendent and Planning and Zoning Commission and found to be in
conformance with regulations of the City of Hiawatha, and

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
HIAWATHA, IOWA, to approve the final plat of Tower Commerce Center Thirteenth
Addition to the City of Hiawatha, Linn County, lowa.

AYES:
NAYS:
ABSENT:

PASSED AND APPROVED this 5" day of April, 2017.

Bill Bennett, Mayor

ATTEST:

Kari Graber, Deputy Clerk






Memorandum

To: Planning and Zoning Commission
Ce: Kim Downs

From: Patrick Parsley
Date: 02/27/2017
Re: Unified Development Code (UDC) Review

Purpose: Hiawatha has undergone many changes since the UDC was first written. The City has
grown in area, added a set of new zoning districts, created a Design Guideline overlay district and
developed a second Comprehensive Plan.

Planning and zoning concepts have also changed introducing:

* Concepts of zoning based on occupancy groupings rather than an “individual occupancy”
matrix.

e Concepts of progression of occupancies in terms of types of traffic, amount of traffic,
hazardous materials and processes and nuisance potential and exterior activities.

e Concepts for mixed uses which incorporates small “town centers” in close proximity to
residential uses for convenience and for community identity.

Adjusting to these changes has made it evident our UDC could be more effective in planning and
regulating the continued growth in our community. Current text has been inconsistently applied.
Additionally, we have established policies necessary for change which have not been accurately
reflected in the UDC. Staff has initiated an extensive study and rewrite to simplify and update the
code language to match the new planning concepts and more importantly reflect the vision and
planning policies of the City of Hiawatha. The scope of this project is limited to changes which:

A. Simplify the code and eliminate unnecessary regulations.

B. Updates the language and concepts to match Hiawatha’s vision as stated in the
Comprehensive Plan.

We are the Creative Corridor’s most welcoming community to
live, work and experience. Residents and visitors love our small
town feel, walkable neighborhoods and the unique restaurants
and shops in our vibrant Village Center.

U
L
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March 28, 2017

C. Implement new zoning concepts reflected in the Comprehensive Plan and CPR district concepts
through the evaluation of the existing zoning districts. This proposal is limited to maintaining
existing allowable and conditional uses in the present zoning districts as much as possible.

D. Develop of a simplified matrix based on a combination of performance and prescriptive concepts
eliminating the need to name specific occupancies. IE; A “retail” use will replace many of the named
types of “stores”. The new matrix will make it easier for staff, citizens, and developers to
comprehend the intended uses for each district.

Process: The process of evaluating and proposing changes to the UDC is subject to the review and
recommendation of the Planning and Zoning Commission. Due to the extensive rewrite of the
“application” of our Comprehensive Plan we would ask Council to appoint a UDC Review Committee
which will consist of the P&Z Commission members, a Council Person, three or four community
members including a developer and local business along with City Staff. This committee will make
recommendations to the Planning and Zoning Commission and to City Council. Our anticipated time
frame for completion is December 31%, 2017. The proposed meeting schedule for the Development
Committee will be monthly following this proposed outline.

A. Review Zoning District Descriptions; 165.14 and Land Use Regulations by District 165.16.
a. comparison of the zoning descriptions
b. Study of allowed uses.
c. Matrix “concept” comparisons and changes.
B. Review district locations and boundaries on our Zoning Map 165.17.
C. Evaluate UDC Reorganization and Format Changes.
a. Acceptance of text in place of Matrix
b. Use of the Matrix subject to the text
c. Definition Changes
D. Consider Supplemental Regulations 165.20-165.29

a. Accessory building 10 foot spacing. 165.23
Porch allowance in front yards. 165.23
Recycling: allowed only in I-1 and I-2 in Figure 1 but allowed as conditional for C-3
and permitted use for C-4 in 165.16.
Remove annual registration of child day care 165.25
e. Add “outside storage allowed as per each zone and specific use: see 165.14” in
165.23 (9). This prohibition has been overlooked in the outside storage discussion.
f. Change fence rules to include: 165.23
i. “good side out”
ii. Require connection to neighbor’s fence and/or space for lawn main
iii. Eliminate permit requirements
g. Clarify outside storage and add “storage containers” for C districts. Conflicts exist
between 165.16 and 165.23.





March 28, 2017

E. Review parking and Landscaping Regulations 165.30-165.47
a. Update Parking Matrix
b. Review landscaping requirements
F. Evaluate Procedures for Subdivisions 165.50-
a. Change Preliminary Plat notification requirements to match policy of no-
notifications
b. Review as applicable to State Rules.

Committee Appointee Recommendations:

Mark Powers P&Z
Reta Saylor P&Z
Mark Ross P&Z

Community Member

Community Member

Developer

Local Business Person

City Council Person

Patrick Parsley City Staff
Kim Downs City Staff
John Bender City Staff
Jim Fisher City Staff

Request: Community Development is requesting City Council approve the formation of a UDC
Review Committee.





DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION AUTHORIZING A UNIFIED DEVELOPMENT CODE REVIEW
COMMITTEE

WHEREAS, Hiawatha has undergone many changes since the development of the
Unified Development Code including growing in area, creating new zoning districts,
creating a Design Guideline overlay district, and developing a second Comprehensive
Plan, and

WHEREAS, city staff recommended the creation of a Unified Development Code
Review Committee made up of three (3) members of the Planning and Zoning
Commission, two (2) community members, one (1) developer, one (1) local business
person, one (1) City Council member, and (4) city staff members to complete the
extensive process of evaluating and proposing changes to the UDC, to align the Code
with current and future needs of the City and coincide with the provisions of the Design
Guidelines and Comprehensive Plan, and

WHEREAS, City Council approves the creation and composition of the Unified
Development Code Review Committee with the purpose of evaluating and making
recommendations for updating the UDC, and

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE
CITY OF HIAWATHA, IOWA, to authorize City Staff to move forward with the
creation of a Unified Development Code Review Committee consisting of three (3)
members of the Planning and Zoning Commission, two (2) community members, one (1)
developer, one (1) local business person, one (1) City Council member, and (4) city staff
members, with the purpose of evaluating and making recommendations for updating the
UDC to align the Code with current and future needs of the City and coincide with the
provisions of the Design Guidelines and Comprehensive Plan.

PASSED AND APPROVED this 5™ day of April, 2017.
AYES:

NAYS:
ABSENT:

Bill Bennett, Mayor

ATTEST:

Kari Graber, Deputy Clerk
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City of Hiawatha

Engineering Department
101 Emmons St., Hiawatha Iowa, 52233-1697
PHONE (319) 393-1515 ext. 511  FAX (319) 393-1516

To:  Mayor and City Council /7 Date: March 28, 2017

From: John C Bender PE, City En ine

¥

)

Re:  Professional Services Work Order with Hall and Hall Engineers

Description:

Report:

i

Work Order No 6-Amendment No. 1

Item A

The City Council approved a professional engineering amendment with Hall and Hall
Engineers on July 6, 2016 to develop plan and specifications for the Boyson Road/North
Center Point Road interim improvements. The proposal chosen by Council was option #2
that upgraded the traffic signals and added a small area of pavement widening to allow
changing the traffic lane configurations.

After review, we feel we need to include additional widening of Boyson Road east of
North Center Point Road approximately 300 feet. This will involve surveying, mapping,
and design to remove part of the existing traffic island to widen the existing pavement
and develop longer intersection storage lanes. The Council approved a budget of
$150,000 for this project which should be adequate for this additional construction.

This amendment also revises the project schedule as the original work order had the
project out to bid last fall. Of course this did not happen because of the delay in
receiving approval by the Federal Highway administration. The new schedule provides
the plans be completed and out to bid in May.

Engineering recommends approval of this amendment to the work order #6 with Hall
and Hall Engineers.

Item B

We plan to replace the existing signal controllers at all 3 traffic intersections. There is a
long delivery time to secure this equipment, so we are requesting permission to order
the controller equipment before the bid date and have the contractor “install only” as
part of the contract. This process will save us a lot of time. Estimated cost for the 3 new
controllers is approximately $15,000.00.





WORK ORDER #6
AMENDMENT NO. 1

Hall & Hall Project No. 4089-16-01: W06
Hiawatha General Engineering Service

This Amendment made on the ____ day of between the City of Hiawatha
(hereinafter referred to as "OWNER") and Hall and Hall Engineers, Inc. (hereinafter
referred to as "ENGINEER").

The OWNER and the ENGINEER agree to amend the scope of services as indicated in
the original Work Order and previously approved amendments, as follows:

1. The plan of improvement (item I1.C.) shall be amended such that the
paving plan will include improvements to the median on the east side of
Boyson Road to extend the westbound left turn lane approximately 100",

2. ltem llL.A.1 (Basis of Payment) shall be amended to increase the fee by
$3,000 so it shall now read “The total value of work completed under this
work order shall not exceed $22,650.”

3. Item IV.A (Schedule) shall be amended in for delays in approval by the
lowa DOT and FHWA as follows:

Authorization to Proceed March 20, 2017
Submit Preliminary Plans for Review April 10, 2017
Receive all Review Comments April 24, 2017
Submit Final Plans for Filing with City Clerk May 3, 2017
Bid Opening May 25, 2017
Award Contract June 7, 2017
Begin Construction June 26, 2017
Complete Construction (Estimated) July 28, 2017

This Amendment is subject to all the terms and conditions of the original Professional
Services Agreement and the original Work Order. Upon execution of this amendment,
this document shall become part of the original Work Order as if bound therein.

ALL /G NEERS, INC. (ENGINEER)
; 3/22/17
Matt Johnson, Project Manager Date

CITY OF HIAWATHA (OWNER)

Bill Bennett, Mayor Date
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DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION APPROVING AN AMENDMENT TO WORK ORDER #6 TO
THE PROFESSIONAL SERVICES AGREEMENT BETWEEN THE CITY OF
HIAWATHA AND HALL AND HALL ENGINEERS, INC. IN CONNECTION
WITH THE FY 2017 BOYSON ROAD/NORTH CENTER POINT ROAD
INTERSECTION IMPROVEMENT PROJECT

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF HIAWATHA,
IOWA, that the Mayor is hereby authorized to sign an amendment to Work Order #6 to
the Professional Services Agreement between the City of Hiawatha and Hall and Hall
Engineers, Inc. for the following purposes and under the following terms:

to provide additional engineering services including surveying, mapping, and design for
the removal of part of the existing traffic island to widen the existing pavement and
develop longer intersection storage lanes in connection with the FY 2017 Boyson
Road/North Center Point Road Intersection Improvement Project, as shown in the
attached Exhibit “‘A’. The Professional Services Agreement with Hall and Hall Engineers,
Inc. was approved by City Council Resolution #14-003 on January 8, 2014, with a
$150,000.00 project budget covering the cost of the additional work under the
amendment to Work Order #6.

AYES:
NAYS:
ABSENT:
PASSED AND APPROVED this 5" day of April, 2017.
Bill Bennett, Mayor
ATTEST:

Kari Graber, Deputy Clerk





DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION AUTHORIZING PURCHASE
OF TRAFFIC SIGNAL CONTROLLER EQUIPMENT IN CONNECTION WITH THE
FY 2017 BOYSON ROAD/NORTH CENTER POINT ROAD INTERSECTION
IMPROVEMENT PROJECT

WHEREAS, City Council authorized Hall and Hall Engineers, Inc. to move forward with
developing plans and specifications for the Boyson Road/North Center Point Road Intersection

Improvement Project included in the Professional Services Agreement approved by Resolution
#14-003, and

WHEREAS, the construction of the Boyson Road/North Center Point Road Intersection
Improvement Project, will also include the replacement of existing signal controllers at all three
(3) traffic intersections, with the contractor responsible for install only as part of the contract, and

WHEREAS, the City Engineer’s cost estimate for the traffic signal controller equipment
is $15,000.00, and

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY
OF HIAWATHA, IOWA, to authorize city staff to move forward with ordering and purchasing
the necessary the traffic signal controller equipment at a total estimated cost of $15,000.00, for
the FY 2017 Boyson Road/North Center Point Road Intersection Improvement Project.

AYES:
NAYS:
ABSENT:
PASSED AND APPROVED this 5" day of April, 2017.
Bill Bennett, Mayor
ATTEST:

Kari Graber, Deputy Clerk
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HIAWATHA POLICE
DEPARTMENT

Memo

To: Mayor, Council Members
From: Dennis Marks- Police Chief
Date: March 29t 2017

Re: K9 Fundraiser

The past four years K9 Officer Naaktgeboren has organized a fundraiser to benefit our K9
program. The event is a golf outing at Hunters Ridge Golf Course. Our event has been very

well attended which helps the financial stability of continuing the K9 program.

We would like to continue this event in 2017. Hunters Ridge has been very supportive and

tentatively agreed to August 6%, 2017 for the fifth annual Hiawatha event.

| am seeking council support to proceed with finalizing plans for the Hiawatha Police

Department’s K9 Golf Outing in 2017.





DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION AUTHORIZING POLICE DEPARTMENT FUNDRAISING
EVENT FOR THE K9 UNIT

WHEREAS, the Hiawatha Police Department desires to hold a fifth annual golf outing at
Hunter’s Ridge Golf Course in Marion, Iowa on August 6, 2017, as a fundraising event in order to
raise funds for the Hiawatha Police K9 Unit, and

WHEREAS, all funds generated from the fundraising event will provide for the
continued financial support and future growth of the Hiawatha Police K9 Unit, and

WHEREAS, the City Council of Hiawatha proclaims their support of the Police
Department to raise funds for the K9 Unit, and

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
HIAWATHA IOWA, authorizing the Police Department to hold a golf outing fundraising event
on August 6, 2017, at Hunter’s Ridge Golf Course in order to raise funds for the K9 Unit.

AYES:
NAYS:
ABSENT:
PASSED AND APPROVED this 5™ day of April, 2017.
Bill Bennett, Mayor
ATTEST:

Kari Graber, Deputy Clerk
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MEMORANDUM

TO: HONORABLE MAYOR, CITY COUNCIL

FROM: MIKE NESSLAGE, FIRE CHIEF

SUBJECT: ANNUAL FIRE DEPARTMENT APPRECIATION DINNER
DATE: 3/30/2017

CC: STAFF

We have been holding an annual appreciation dinner for the fire department for over 15 years
now. This has been part of the fire departments incentives program, which includes length of service
awards program (retirement). The dinner is held annually as a way of demonstrating appreciation for
the members and families of the fire department.

We are asking you to approve expenditures for our annual awards banquet. The event will be
held on April 215t at El Kahir. We request the resolution for expenses not to exceed $6,000 dollars
for food, entertainment, and related expenses. This is budgeted money from the incentives line in
the fire department general fund budget.

We will enlist the assistance of other fire departments and ambulance staff in covering the city
while we have this event. It is the one chance for the fire department to do something together
without wortying about calls.

As a reminder, City Council and Mayor, along with City Policy Staff are invited to attend. You
will receive a formal invitation but please “save the date.”

-
0y





DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION APPROVING THE PAYMENT OF EXPENSES FOR THE FIRE
DEPARTMENT ANNUAL VOLUNTEER APPRECIATION BANQUET

WHEREAS, the Fire Department desires to hold the annual volunteer
appreciation banquet on April 21, 2017, and requests approval of payment of expenses
for this event, and

WHEREAS, the Hiawatha City Council has determined the importance of
authorizing the Fire Department to provide an annual volunteer appreciation banquet for
its volunteer fire and ambulance members due to the essential emergency fire and
medical services that would not be available to the community without their continued
support to the department, and

WHEREAS, this event builds morale and demonstrates our community’s
appreciation for their commitment to volunteerism in our community, and

WHEREAS, funding in an amount not to exceed $6,000.00, for the expenses
involved with the annual volunteer appreciation banquet is available in the Fire
Department General Fund Budget Incentives line item, and

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE
CITY OF HIAWATHA, IOWA to authorize city staff to make payment for the expenses
required to hold the annual volunteer appreciation banquet on April 21, 2017.

AYES:

NAYS:
ABSENT:

PASSED AND APPROVED this 5" day of April, 2017.

Bill Bennett, Mayor

ATTEST:

Kari Graber, Deputy Clerk






City Clerk’s Office
Hiawatha City Hall
101 Emmons Street
Hiawatha, Iowa 52233

Memo

To: Mayor and City Council

From: Kelly Kornegor, City Clerk

Date:  April 5, 2017

Re: Mosquito Control Services for the 2017 Season

The City Clerk’s Office sent out requests for quotations to four companies as well as published a notice of
bids for mosquito control services for the 2017 season. Two bids were received, one from Schendel Pest
Control located in Marshalltown and one from Mosquito Control located in Rolfe. Note: Mosquito
Control did provide an alternate bid for on call treatment sprays. (See attached bid matrix).

As a part of our bid request we asked that the companies not only bid for the summer city-wide spraying
program including request spraying before community events such as concerts in the park and the
Hiawatha Fun Fest, but we also asked the companies to bid an Integrated Pest Management Program if
available.

As you know Mosquito Control of Iowa has been performing city wide mosquito control services in
Hiawatha for at least 12 consecutive years. For the last five years, the city signed an agreement with
Mosquito Control for an Integrated Pest Management Program at a cost of $20,000.00, including ground
spraying, aerial surveying availability, integrated pest management, larvacide monitoring, adulticiding to
control adult mosquitoes, several varieties of contact and residual spraying equipment, and up to eight to
ten spraying treatments.

Mosquito Control of Iowa has kept their pricing the same for the last five years of service, they are
extremely knowledgeable in the field of mosquito control, and have done a great job of providing
mosquito control services in past years.

Schendel Pest Control does their city-wide spraying using a ULV (ultra low volume) machine from the
back of a truck. They do not have various types of equipment and treatments or the ability to go into the

parks and wooded areas.

Staff recommendation is to enter into a new agreement with Mosquito Control for a full Integrated Pest
Management Program at a cost of $20,000.00 for the 2017 season.

Thanks for your consideration of this item. Let me know if you have any questions or concerns.





2017 Mosquito Control Bids

Company Services Pricing
Mosquito Control of lowa |Four (4) on call adulticiding Price 4 treatments: $15,500.00
located in Rolfe, lowa treatments, dates set up by the |Additional treatments: $4,000.00

City. City wide spray ability. Use
various equipment inlcuding
Argos, ATV's, airplane, back
packs, hand held electric
sprayers, trucks and buffalo
turbines.

Mosquito Control of lowa [Integrated Pest Management  |Full Program Price for 2017 Season:
located in Rolfe, lowa Program: Surveying for $20,000.00

mosquito breeding areas,
larvaciding, monitoring and
adulticiding. Combination of
treatments based on NEPDES
permit throughout the program
season. Price includes spraying
for City events.

Schendel Pest Control Spraying done using ULV (ultra |Spraying city wide: $1,850.00 for
located in Marshalltown,  |low volume) machine from the [each 30 miles of road including
lowa back of a truck. mobile home parks, $65.00 per

additional mile.
Request Sprays: $890.00 each






Enhanced Full Program Ground

Integrated Pest Management

possible control.
Surve
To evaluate potential mosquito breeding areas (i.e. areas where water will stand for over 5
days) using ground and aerial mapping.
Monitoring
Dipping: To know where the mosquito larva are hatching and to see population and the stage
of the larva.
Bite counts and Light Traps: To see amount and species of adults and effects of spraying.
Weather Conditions: Rain and temperature to anticipate hatch and correlate sprayings to
optimize the control.
Larvaciding
Larvaciding in stagnant water areas to control the mosquito in the larva stage will be performed
during the program. In addition, trucks are equipped to larvacide while adulticiding.
Adulticiding

Contact Spraying Equipment

Residual Spraying Equipment:

Program Description:

Mosquito Control Bid 2017

We utilize the IPM Program which combines all methods of mosquito warfare for the best

Contact Spraying: to control the adult mosquitoes when they are active usually done at night.
Residual Spraying: is used to lay down a barrier that will kill adult mosquitoes that come into [
contact with it. This barrier is effective for seven to ten days.

Aerial Application ULV Sprayer: Piper Aztec twin engine aircraft with state of the art
application equipment designed for mosquito control. (used at MCI discretion)

Multiple trucks : TUG and ULV sprayers

TUG (Thermal ULV Generator): 1 - 1.5 micron droplet size for better penetration into larger |
blocks and dense foliage areas. Smaller droplet size means greater quantity of droplets pro-
duced, creating a greater chance of mosquito contact.

ULV (Ultra Low Volume) Sprayer: 15-18 micron droplet used when weather conditions are
not favorable for the TUG units.

XUV (John Deere Gators ) (for use in remote areas R.R. tracks, low areas, wooded areas,
etc.)

P3CWR (City-Wide Residual spraying system)

Deep penetration into foliage where mosquitoes will rest

Remote area coverage

Variable spray tips for a wide variety of spray coverage

RAS (Residual Alley Sprayer)

Used to spray habitat areas in alleys (shrubs, hedges, brush piles, etc)

Mounted on all ULV equipped trucks

ORLAS (Off Road Large Area Sprayer)

Used for large areas (parks, ball fields, etc)

Used prior to community events (holiday celebrations, appreciation days, carnivals, etc)

The city will receive a combination of treatments from the Integrated Pest Management treat
ments through out the program season based on the NEPDES permit. Depending the weather fu
and species of mosquitoes that we are encountering the treatments will be selected from the
control methods to provide the city with the best results available.

Mosquito Control Of Iowa Date: 03/27/17
City of: Hiawatha 402 Broad ST. Signed: Waﬁ Qeelrte
Rolfe IA. 50581
712-848-3295 A .
. ccepted by:
Price: $20.000 www.mosquitocontrolofiowa.com

mosquito@iowatelecom.net Diates






On Call Ground
Mosquito Control Bid 2017
For the city Hiawatha

Adulticiding
Contact Spraying: to control the adult mosquitoes when they are
active usually done at night.

Contact Spraying Equipment
Multiple trucks : TUG and
ULV (Ultra Low Volume) Sprayer: 15-18 micron droplet the
comparable unit to other companies.

Program Description:

The city will receive 4 on call adulticiding treatments with ground on dates set up by the
city. The city can also request additional treatments at an additional cost.

Cityof: __ Hiawatha Mosquito Control Of lowa P

) 402 Broad ST. PV i Dvadre
Price for 4 treatments: $15.,500 Rolfe IA. 50581 Signed: st Ees e
Price for additional treatments: _$4.000 712-848-3295

Accepted by:

www.mosquitocontrolofiowa.com

mosquito@iowatelecom.net Thata: 3/30/17






Schendel Pest Control
625 W. Lincoln Way
Marshalltown, IA. 50158
641/752-0986
Fax 641/752-8645
E-mail spc@mailmis.com

3121117

City of Hiawatha

101 Emmons St.

Hiawatha, [A. 52233-1697

Re: Mosquito Management Services

Thanks for the opportunity to present our mosquito services. Mosquito spraying is done with a ULV (ultra
low volume) machine from the back of a truck. The product being used is Sumithrin a synthetic pyrethroid.
Natural pyrethrin comes from the chrysanthemum flower. A copy of the label is available.

We try to cover all accessible alleys and streets as well as any city park or recreation area.

The cost is $1850 for each 30 miles of road including the mobile home parks, then $65 per mile after that.
The cost for any request spraying would be a minimum of $890 per request.

Feel free to contact us with any other questions.

Thank you,
Bill Schendel

Thank you,





DRAFT

RESOLUTION NO. 17-
City Council

RESOLUTION AWARDING CONTRACT
2017 MOSQUITO CONTROL

WHEREAS, the City of Hiawatha received quotations from two (2) qualified companies
to perform mosquito control services for the 2017 season as follows:

Mosquito Control of lowa: Full Integrated Pest Management Program including ground
and aerial surveying (used at discretion), integrated pest management, larvacide monitoring and
up to eight to ten treatments at a rate of $20,000.00 for the 2017 season; company also bid cost
for four adulticiding treatments and request spraying, and

Schendel Pest Control: Spraying done with ULV (ultra low volume) machine from the
back of a truck at a rate of $1,850.00 for each 30 miles of road including mobile home parks and
$65.00 per additional mile; $890.00 per spray request spraying, and

WHEREAS, Funding in the amount of $20,000.00 has been budgeted in the General
Fund for the 2017 mosquito control services and purchase of the full Integrated Pest Management
program as presented by Mosquito Control will allow for greater mosquito control measures
throughout the City while also allowing Staff to remain within budgeted funding, and

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
HIAWATHA, IOWA, to extend a contract for mosquito control services with Mosquito Control
of lowa of Rolfe, Iowa at a cost of $20,000.00 for a full Integrated Pest Management program
including ground surveying (also have ability to do aerial surveying), integrated pest
management, larvacide monitoring, adulticiding, and up to eight to ten treatments for the 2017
season including event spraying.

BE IT FURTHER RESOLVED to authorize proper City Officials to secure appropriate
insurance certificates and sign contract agreement.

AYES:
NAYS:
ABSENT:
PASSED AND APPROVED this 5" day of April, 2017.
Bill Bennett, Mayor
ATTEST:

Kari Graber, Deputy Clerk





